WRIGHT COUNTY BOARD

AGENDA

MARCH 22, 2016

Interpreter Services for the hearing impaired will be provided upon
written request.

9:00 AM. PLEDGE OF ALLEGIANCE

. MINUTES - DISPENSE WITH READING. APPROVE AS WRITTEN/REVISED.

A. COUNTY BOARD MINUTES 3-08-16

Documents: 3-08-16 WRIGHT COUNTY BOARD MINUTES.PDF

REVIEW & APPROVAL OF AGENDA

. CONSENT AGENDA

A. ADMINISTRATION

1. Authorize Signatures On Maintenance Agreement With Green View,

Inc. For Custodial Services, Public Works Building, 3-28-16 To 12-31-16.

Documents: GREEN VIEW.PDF

. ADMINISTRATION

1. Claim - Madden, Galanter & Hansen, LLP $1,870.40.

Documents: 02.16 MADDEN, GALANTER AND HANSEN CLAIM.PDF

. ADMINISTRATION

1. Position Replacement:

A. .4 FTE Office Tech I, Law Library.
2. Remove Law Library Staffing From 3-23-16 Personnel Committee
Agenda.

Documents: LAW LIBRARY STAFFING.PDF

. ADMINISTRATION

1. Approval Of 2015-2016 AFSCME Labor Agreement And Authorize
Signatures.

Documents: RFBA - APPROVE LABOR AGREEMENT - AFSCME.PDF, AFSCME

2015-2016 CONTRACT AND EXHIBITS.PDF

. AUDITOR/TREASURER

1. Approve Claims As Listed In The Abstract, Subject To Audit, For A
Total Of $527,073.96 With 283 Vendors And 466 Transactions.

Documents: AGENDA 3-22 CONSENT CLAIMS.PDF

. HEALTH & HUMAN SERVICES

1. Position Replacements:
A. Health Promotion Coordinator
B. .8 FTE Public Health Nurse
C. .7 FTE Public Health Nurse

Documents: 2016-03-22 WC REQUEST FOR BOARD ACTION - HPC.PDF,



G.

2016-03-22 WC REQUEST FOR BOARD ACTION - .8 PHN.PDF, 2016-03-22
WC REQUEST FOR BOARD ACTION - .7 PHN.PDF

INFORMATION TECHNOLOGY
1. Refer To The 3-23-16 Technology Committee:
A. Boardroom Audio/Video
B. Wireless Project Update And Future Discussion
C. Server Room Updating

Documents: BOARD ACTION IT REQUEST TECH COMMITTEE MAR 2016.PDF

H. SHERIFF'S OFFICE

1. Position Replacement:
A. Two Deputies.

Documents: 03-11-16 REQUEST POSITION REPLACEMENT FOR 2 DEPUTIES
- THOMPSON AND HAYEN RESIGNATION.PDF

V. TIMED AGENDA ITEMS

A.

9:05 AM. BOB HIIVALA, AUDITOR/TREASURER

1. Adopt Resolution Establishing An Absentee Ballot Board For The
Current Election Cycle, Ending 12-31-17.

2. Approve 1 Day To 4 Day Temporary On Sale Liquor License For The
Church Of St. Mary Of Czestochowa.

Documents: AGENDA 3-22 ADOPT ABSENTEE BALLOT BOARD
RESOLUTION.PDF, AGENDA 3-22 RESOLUTION FOR 2016-17 ELECTION
CYCLE.PDF, AGENDA 3-22 TEMPORARY ON SALE FOR CHURCH OF ST MARY
OF CZESTOCHOWA.PDF

9:09 AM. STEVE JOBE, COUNTY SURVEYOR

1. Announce The Winners Of The Drawing:
A. Wright County Premium Wall Map - Ken & Corrine Brevik
B. SmartMap - Edna Knoblauch

Documents: BOARD ACTION 16MAR22 WINNERS OF WALL MAP AND
SMARTMAP.PDF

9:10 A.M. VIRGIL HAWKINS, HIGHWAY ENGINEER

Award Various Seasonal Equipment And Mix Bituminous Bids
Award Seasonal Pavement Marking Bid

Award Seasonal Micro-Surfacing Bid

Award Seasonal Sealcoating Bid

Award Annual Pavement Preservation Bid

Approve Speed Zoning Request - New CSAH 38

. Approve OCOTW Minutes From 03-03-16 And Act On
Recommendations

8. Request Permission To Add Three Projects To 2016 Pavement
Preservation Program

9. Approve Agreement No. 16-51 For Pavement Preservation
Improvements Along CSAH 20 In The City Of Rockford. Agreement
Attached.

NoUAWNE

Documents: 03-22-16-1 ACCEPT VARIOUS SEASONAL.PDF, 03-22-16-2
ACCEPT PAVEMENT MARKINGS.PDF, 03-22-16-3 ACCEPT MICRO-
SURFACING.PDF, 03-22-16-4 ACCEPT SEALCOAT.PDF, 03-22-16-5



VI.

VII.

VIII.

ACCEPT PAVEMENT PRESERVATION.PDF, 03-22-16-6 SPEED ZONE 38.PDF,

03-22-16-7 OCOTW MINUTES.PDF, 03-22-16-8 PAVEMENT
PRESERVATION.PDF, 03-22-16-9 ROCKFORD AGREEMENT 16-51.PDF

D. 9:30 AM. PUBLIC HEARING RE: PLANNING COMMISSION

RECOMMENDATION TO AMEND SECTION 762.2 SOLAR ENERGY FARMS

AND 762.3 SOLAR ENERGY SYSTEMS

1. Discussion Continued From The 1-19-16 County Board Meeting To
Consider The Planning Commission Recommendation To Amend Section

762.2 Solar Energy Farms & 762.3 Solar Energy Systems. Planning
Commission Will Consider Solar Energy Farm And Systems To Be On
Restricted Parcels Of Land Zoned General Agricultural (AG).

Documents: 3-22 - COUNTY BOARD AGENDA -SOLAR ENTITLEMENT
PUBLIC HARING.PDF, 03-22 SOLAR ENTITLEMENT PUBLIC HEARING
NOTICE.PDF, 3-22 COUNTY BOARD ATTACHMENTS -SOLAR
ENTITLELMENT.PDF, FINAL SOLAR ENTITLEMENT ORD DOC FOR
RECORDING.PDF

ITEMS FOR CONSIDERATION

A. COMMITTEE MINUTES
1. Building, Personnel.

Documents: 3-09-16 BUILDING COMMITTEE MINUTES AND
ATTACHMENTS.PDF, 3-09-16 PERSONNEL COMMITTEE MINUTES AND
ATTACHMENT.PDF

B. COURTS FEASIBILITY STUDY PROJECT SCHEDULE
Documents: COURTS FEASIBILITY STUDY PROJECT SCHEDULE.PDF
ADVISORY COMMITTEE 7 ADVISORY BOARD UPDATES

ADJOURNMENT

NOTE: COMMITTEE OF THE WHOLE MEETING @ 11:30 AM RE: SUPPORTIVE

CARE TO FRAIL, ELDERLY OR DISABLED ORDINANCE

CLAIMS LISTING

Documents: AUDIT LIST FOR BOARD 3-22-2016.PDF


http://mn-wrightcounty.civicplus.com/d47309f9-2e1c-4067-8201-31fb3e295441

THESE MINUTES ARE IN DRAFT FORMAT AND REQUIRE APPROVAL BY THE COUNTY BOARD

INFORMATIONAL WRIGHT COUNTY BOARD
MINUTES
MARCH 8, 2016

The Wright County Board met in regular session at 9:00 A.M. with Husom, Sawatzke, Daleiden, Potter and Borrell
present.

MINUTES

Borrell made the following change to the 3-01-16 County Board Minutes: Page 7, Advisory Committee/Advisory
Board Update #3, change to “Feedlot Meeting. Daleiden and Borrell attended a meeting last week.” Potter moved
to approve the Minutes as corrected, seconded by Husom, and carried 5-0.

AGENDA

Petitions were accepted to the Agenda as follows: Consent Agenda Item B2, “Refer to Personnel Committee
Request to Hire Facilities Services Director above 12% of Beginning Hiring Range” (Kelly); Consent Agenda Item B3,
“Refer To 3-23-16 Personnel Committee VISA Sponsorship” (Kelly); Aud./Treas. Item 6, “County Ditch 38 Update”
(Hiivala). Daleiden moved to approve the Agenda as amended, seconded by Potter. The motion carried 5-0.

CONSENT AGENDA

Daleiden moved to approve the Consent Agenda as amended, noting that the claims listing amount is high because
of expenditures relating to the new Highway Building. The motion was seconded by Potter. In response to
Sawatzke, Kelly stated that Item C1 relates to one of the two part-time employees in the Law Library submitting
their resignation. Discussion will involve staffing the Law Library moving ahead. The motion carried 5-0.

A. ADMINISTRATION

1. Authorize Attendance, Tri-County Regional Forensic Lab Quarterly Meeting, 4-12-16 @ 2:00 P.M.,
Wright County Law Enforcement Center.
B. ADMINISTRATION
1. Refer to Personnel Committee Request for Reclassification of Property Tax Administrator/Chief
Auditor Treasurer resulting in new salary range.
2. Refer To Personnel Committee Request to Hire Facilities Services Director above 12% of
Beginning Hiring Range. (Kelly)
3. Refer To 3-23-16 Personnel Committee VISA Sponsorship. (Kelly)
C. ADMINISTRATION
1. Refer Law Library Staffing To Personnel Committee.
D. ATTORNEY'S OFFICE
1. Letter from DNR accepting Amendments to the Wright County Water Surface Use Ordinance
E. AUDITOR/TREASURER
1. Approve Claims as Listed in the Abstract, Subject to Audit, for a Total of $1,336,940.79 with 183
Vendors and 249 Transactions.
F. AUDITOR/TREASURER
1. Approve Renewal of 2016 Tobacco Licenses for City of Albertville: Westside Liquor.
2. Approve Renewal of Seasonal On Sale Liquor License for Whispering Pines Golf Club.
G. HIGHWAY DEPARTMENT
1. Refer to Personnel Committee Request To Hire Right-of-Way Agent/Engineering Assistant.
H. HEALTH & HUMAN SERVICES
1. Position Replacement

A. Office Technician |
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TIMED AGENDA ITEMS

BOB HIIVALA, AUDITOR/TREASURER

Convene Tax Forfeit Committee Meeting on Tuesday, March 22, 2016 at 8:15 A.M.

Daleiden moved to set a Tax Forfeit Committee Meeting for 3-21-16 at 11:00 A.M. The motion was seconded by
Husom and carried unanimously.

Approve Online Election Judge Training Agreement with DS Solutions, Inc.
Hiivala said an online election training and certification is available. The training cost will be in lieu of

municipalities paying an election judge for travel and time. The County will be responsible for the initial up-front
costs and ongoing maintenance. The County will continue to offer election judge training at the Courthouse.
Daleiden moved to approve the contract with DS Solutions, Inc., seconded by Borrell, and carried 5-0.

Approve December Revenue/Expenditure Budget Report.

Potter made a motion to approve the December Revenue/Expenditure Budget Report. The motion was seconded
by Daleiden. In May-June, Hiivala will schedule a Committee Of The Whole Meeting for an in-depth review of year-
end data. The motion carried 5-0.

Procurement Card and Credit Card Acceptance Update.
Procurement Card - The goal is to maintain the sales tax exemption status to avoid situations where sales tax is

paid at the time of purchase. It may be difficult to receive a sales tax credit after the fact.

Credit Card Acceptance - A business requirement document is being drafted. The next step will be to present the
credit card acceptance policy to the Board. Currently, credit card payments are accepted by Health and Human
Services, Court Services, Parks, and for property tax payments.

Adopt Resolution Addressing 2015 Federal Grant Awards.
Wright County needs to development a written procurement policy in compliance with the Uniform Administrative

Requirement for Federal Grant Awards. A draft resolution was presented allowing Wright County to take
advantage of a two-year grace period for implementation of the new requirements. Borrell moved to adopt
Resolution #16-15, seconded by Potter, carried 5-0 on a roll call vote.

County Ditch 38 Update
Hiivala requested a meeting to discuss the status of County Ditch 38. Borrell asked that a Committee Of The

Whole Meeting be scheduled to discuss County Ditch 38, County Ditch 31, and a number of other ditches. Hiivala
will bring forth suggested dates at an upcoming Board Meeting.

VIRGIL HAWKINS, HIGHWAY ENGINEER

Bids were opened on 2-25-16 for the Fluids & Lube System, Highway Department Building Project. One quote was
received from Pump and Meter Service of Hopkins, MN for a total of $229,585.30. The Engineer’s Estimate was
$280,000. Daleiden voiced concern on why there was only one bid received. Hawkins said that Kraus Anderson
sent information to several companies known to supply this type of system and also advertised. Several
companies looked at the building and plans. In the end, only one bid was received. Borrell asked that Hawkins
follow up with Kraus Anderson on whether anyone indicated why they did not bid. Potter made a motion to award
the bid to Pump and Meter Service of Hopkins at a cost of $229,595.30. The motion was seconded by Husom and
carried 4-1 with Daleiden casting the nay vote. His concern relates to only receiving one quote.

LEE KELLY, COUNTY COORDINATOR

Approve Contract with Wold Architects for Courts Remodeling Feasibility Study.

Kelly said the request is for the Board to authorize signatures on a Contract with Wold Architects, at a cost of
$45,000 plus up to $4,000 in reimbursable expenses. Lynae Schoen, Wold Architects, confirmed the cost will not
be higher than $49,000. Daleiden moved to approve the Contract, seconded by Borrell. The motion carried 5-0.
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ITEMS FOR CONSIDERATION

3-01-16 CAPITAL IMPROVEMENT/FINANCE COMMITTEE MINUTES
Daleiden moved to approve the 3-01-16 Minutes, seconded by Potter, carried 5-0. The Minutes of the Meeting
follow:
Overview of Capital Improvement Plan
Vergin stated that the intended purpose of the meeting is to review the CIP, the process we use, the funding
mechanisms and the plan document.

Hiivala provided a spreadsheet on the various funds used for capital projects, identifying where those fund
levels are currently at. Discussed the ability to utilize the “Equipment Note” funds for building maintenance
matters; and use the “Bond” (Jail) funds for the LEC geothermal investigation that will occur this spring.
Hiivala stated he would follow up with the County’s bond counsel to confirm the ability to use those funds for
those purposes.

Vergin stated that the plan document, adopted late in 2014, will be reviewed for revisions. Revisions will
include the addition of the Technology Committee process for IT projects, and any other revisions deemed
appropriate, based on how the CIP process has revolved. Daleiden requested that revisions to the document
be tracked and dated.

It was noted that the Parks section will need to be updated based on the phasing of Bertram Parks being
shifted. Vergin will follow up with Mattice ensuring that the appropriate changes are made.

Discussed the Xerox & CAMA projects. Hiivala stated that both of these are making some progress, and that
2017 may realistic. At this time it seems that these will be the most economical for the County to use.

The next steps for the CIP will be to work with department heads to identify any additions or changes that
they may have. The CIP process will be coordinated with the 2017 budgeting process.

Sawatzke guestioned if the 1.M for the new Outlaying Shop (French Lake) could be deferred beyond 2017,
based on the amenities that will come with the new Highway building. This will be looked into further with
Highway Engineer Hawkins.

Reviewed the deferred maintenance and renovation budgets established for the Parks and Surveyors facility
(existing PW Bldg). A Committee of the Whole has been set for March 29, to further review this matter.
Coordinator Kelly was asked to look into the reroofing that was done in 1998 on the 1974 portion of the
building, as this may still be covered under warranty/partial warranty.

Recommendation: Informational Only
(End of 3-01-16 Capital Improvement/Finance Committee Minutes)

2-24-16 TECHNOLOGY COMMITTEE MINUTES

Daleiden moved to approve the Minutes and recommendations, seconded by Borrell, and carried 5-0. The

Committee Minutes follow:

l. Highway Permitting System
The Highway Department is looking into automating their permit system. The new system would
make payments for permits easier and would potentially save approximately $30K annually.
Payments would be made online directly to Dakota County. Cost for new system will be $2K up
front and $3.50/permit. Current system involves customer faxing in permit request, receiving
permit prior to payment. With the new system, permits would be issued electronically and payment
by Credit Card at time of request. Hawkins to verify fee structure.
Recommendation: Proceed with permitting system.
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VI.

VII.

Wireless Upgrade
Government Center upgrade is almost done, Public Works upgrade taking place Thursday 2/25/2016,

HSC upgrade week of 2/29/2016. Wireless will be accessed faster with increased signal strength.
Tagarro stated that the option for opening up Wi-Fi to the public is being discussed, but IT needs to
ensure that the County’s network is protected.

Recommendation: Informational only.

Information Security Assessment
Tagarro stated that the Information Security Assessment that was approved by the Technology

Committee in 2015 is moving forward. The company chosen for the assessment is FR Secure. The
assessment will take about 10 — 12 weeks with approximately 2 days of being onsite talking to
county personnel. The cost of the assessment was reduced from nearly $60K to approximately $43K
due to contract pricing becoming available.

Recommendation: Informational only.

Virtual Desktop Pilot Project (VDI)

Tagarro stated that IT is planning to pilot VDI'in 2016. Personnel would be able to connect to a
virtual desktop server from their desktop device. IT will need to add more servers for the pilot. No
quotes or timelines are available at this time. No pilot groups have been set up. Tagarro stated that
IT would like to target 20 — 50 desktops for the pilot. Health & Human Services and Court Services
are interested in the testing process. Tagarro stated that VDI could possibly replace the Citrix.
Recommendation: Informational only.

Public Surplus Update
Items sold on Public Surplus Action site in 2015 were: 96 desktops, 154 laptops that included old

Toughbooks and Tracers from Sheriff squad cars, and 56 Gateway monitors. The total sales
including tax was $7,929.28. If we receive payment for all auctions that have thus far closed for 2016
we will have $3,009.77 — a good start for the new year. There was discussion as to whether to add
more items to the auction site from different department, such as items from the Sheriff’s
Department and Bob Hiivala will look into adding Tax Forfeiture property.

Recommendation: Encourage other departments to explore Public Surplus as an option.

Committee Membership
Tagarro would like to set up the Technology Committee in Outlook as a recurring meeting. After

discussion, Tagarro recommended marking invitees as “optional” but to encourage attendance if
there are agenda items that will affect those departments.

Daleiden stated that some departments are buying their own software without the approval of IT,
then having the TSS staff install the product. Tagarro referred to this as “Shadow IT”. IT needs to
approve all purchases of hardware and software for compatibility and security purposes.
Recommendation to Tagarro to discuss “shadow IT” at Leadership Team.

Recommendation: Proceed with suggestions for inviting department heads and discussing shadow IT
at Leadership.

Credit Card Acceptance
Hiivala discussed the status of credit card acceptance. The County is looking into implementing a

credit card payment process. No vendor selected at this time. Benefits would be; money for services
will be collected immediately instead of being billed out. Staff time would be decreased on manually
processing checks. Two presentations have been held so far; Craig Smith with Point & Pay and Dan
Mitter with US Bank. A Business Requirements Document has been written and the County can use
it to establish a policy. Recommended to survey other counties and cities who already have a
process in place to find out what products are being used and how convenience fee is handled.
Recommendation: Establish County policy regarding credit card acceptance.

(End of 2-24-16 Technology Committee Minutes)
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SCHEDULE COMMITTEE OF THE WHOLE MEETING RE: SUPPORTIVE CARE TO FRAIL, ELDERLY OR DISABLED
ORDINANCE

Kelly said the Wright County Frail, Elderly or Disabled Ordinance has been in existence since the 1980’s and allows
mobile home placement to care for an elderly person if there is a medical need. The involved departments have
requested a review of the Ordinance. Daleiden moved to schedule a Committee Of The Whole Meeting for
3-22-16 at 11:30 A.M. The motion was seconded by Potter and carried unanimously.

ADVISORY COMMITTEE / ADVISORY BOARD UPDATES

1.

Buffalo Safe Schools. Husom attended a meeting last week. Texts for Life is an effort that Safe Schools
has been involved with. It has made a positive effect on young people. There were 4,600 people that
used Texts for Life in 2014 and 9,963 in 2015. This is active in 39 counties. In the Wright County area,
there were 139 texts. Presentations are being made at schools about the Program. Texts received ranked
in the order given - Mental Health, Suicide Ideations, and Relationships. A RAVE week - Rethinking
Homelessness Seminar, was held the end of February through which $800 worth of items (3,500 items)
were collected for homeless people. There is a Mental Health Subgroup that will get together to discuss
mental health issues. There will also be an Autism Spectrum Seminar on 3-17-16 from 8:30 to 10:00 A.M.
at the Health & Human Services Building.

Pheasants Forever 2015-2016 Banquet. Sawatzke attended the event in Monticello on 3-05-16. Wright
County received the Pheasants Forever Long Tail Award, recognizing the County’s contributions.

Mental Health Initiative. Daleiden attended a meeting on 3-02-16 in Woodbury with the Health & Human
Services Director. Discussion included ways to improve mental health services and crisis situations.

Tour of New Highway Building. Borrell and Husom attended the tour. The building is adequate to provide
the space needed but not lavish. Hawkins stated the building may be ready for occupancy in June.

Fair Board. Borrell attended a meeting on 3-07-16. The Howard Lake Good Neighbor Days celebration
may be held at the Fairgrounds in the future. Borrell is working to identify the legal address of the
Fairgrounds in case of emergency during an event.

The meeting adjourned at 9:54 A.M.



GREEN VIEVV, Inc. Phone: (651) 639-1913

305 Roselawn Avenue E Suite 150 FAX: (651) 639-1734
St. Paul, MN 55117 E-Mail: admin@greenviewmn.com

March 1, 2016

To:  Lee Kelly
County Coordinator s
From: Nancy Beimert Z)M
Assistant Executive Director
Re: Contract for 2016

Please find the enclosed contract for the Wright County Public Works Building. After
approval and signing, please return one signed contract to Green View.

If you have any questions, please don’t hesitate to call.

Thank you.



WRIGHT COUNTY
GREEN VIEW, INC.
MAINTENANCE AGREEMENT
March 28, 2016 - December 31, 2016

THIS AGREEMENT, made by and between GREEN VIEW, INC., 305 Roselawn Ave E,

Suite 150, Saint Paul, Minnesota 55117 and WRIGHT COUNTY, 10 2™ Street NW, Suite 235
Buffalo, Minnesota 55313.

Green View, Inc., a non-profit organization, has a program through which needy, elderly
persons are recruited, employed, and periodically supervised in the performance of maintenance,
custodial, and public service duties.

Wright County has determined it has need for the services of these needy, elderly persons in

providing maintenance services at the Wright County Public Works Building, 1901 Highway 25 N,
Buffalo, Minnesota 55313.

Wright County desires to acquire, and Green View, Inc. desires to supply, these
maintenance services.

This agreement shall be in effect from March 28, 2016 through December 31, 2016.

It is mutually agreed that this maintenance project will be carried out under the auspices of
Green View, Inc. and subject to the following terms and conditions:

I. Green View, Inc. shall:

A.  Recruit and hire all personnel required.

B.  Periodically supervise Green View, Inc. employees.

C.  Administrate the payroll and all fringe benefits; such as, but not limited to,
payroll taxes, workers’ compensation and liability insurance, etc.

D.  Provide bonding for those persons administratively handling funds for Green
View, Inc.

II. Wright County shall:

A.  Provide the day to day supervision, general training and instructions.
B.  Provide the tools, supplies, and equipment necessary for the proper
implementation of the agreed to work plan.



II.

IV.

VL

VIL

Payment:

A.

Green View, Inc. agrees to accept, and Wright County agrees to pay, full
compensation for all services and expenses contemplated by this agreement.

B. Payroll and other allowable expenses incurred by Green View, Inc. in the
course of performing this agreement shall be reimbursed by Wright County
upon submission of invoices to Wright County Administration Department.
10 2™ Street NW, Suite 235, Buffalo MN 55313-1193.

Schedule of Payments:

A.  Green View, Inc. shall submit invoices for services rendered and Wright
County shall reimburse Green View, Inc. upon receipt of said invoices.

Records:

A. Green View, Inc. shall keep such records that maintain an efficient and

accurate cost-keeping system for records.

Audits and Examinations:

A.

Green View, Inc. shall afford reasonable facilities for audits and
examinations of Green View, Inc.'s accounting records.

Changes:

Green View, Inc. is managed in reliance upon experience-based operating
cost projections. In other words, we look at last year’s costs as the basis
for determining the next fiscal period’s expenses. While this approach is
consistent with the non-profit status and purposes of Green View, Inc., it
does create a significant vulnerability for Green View should changes,
particularly in mandated state or federal employee benefits/programs
occur.

Therefore, in consideration of the risks described above it is understood by
and between the parties hereto that in the event changes occur in the
application of mandated worker/employee costs, including but not limited
to unemployment insurance coverage, social security and medicare taxes,
minimum wage laws, and the Affordable Care Act. The amount of the
payment from Wright County set forth on the attachment to this agreement
may be modified by the mutual agreement of the parties.

This agreement may be terminated by either party at any time, with or
without cause, upon not less than 30 days written notice delivered by mail
or in person to the other party.



WRIGHT COUNTY:

Chairman, County Board
of Commissioners

County Coordinator

Dated:

GREEN VIEW, INC.:

ﬂw@ bt

Executive Director of
Green View, Inc.

Dated: :) *—*\ - \é}




WRIGHT COUNTY - PUBLIC WORKS BUILDING
GREEN VIEW, INC.
March 28, 2016 - December 31,2016

CUSTODIAL EXPENSE:
Labor:
Two workers/4 hours each per day/5 days a week

OTHER LABOR EXPENSES:
Employer-related costs for Payroll Taxes,
Workers” Compensation Insurance and Loss
Prevention, Liability and Bonding Insurance,

ADMINISTRATIVE EXPENSES:
Administrative Salaries and Per Diem,
Employer's Payroll Taxes Expense,
Fringe Benefits, Administrative Mileage,
Rent Expense, Postage Expense, Office and
Payroll Supplies, Telephone Expense,
Computer Expense, Miscellaneous Expense,
Office and Payroll Supplies, Telephone
Expense Computer Expense, Miscellaneous Expense,
Legal and Contract Service Charge

HOURLY RATE:

$16.75



WRIGHT COUNTY CLAIM FORM

**FOR DEPARTMENT USE** ** FOR AUDITORS OFFICE USE**

Account Code Amount Account Code

REQUEST FOR REIMBERSEMENT, GOOD(S) DELIVERED OR SERVICES PROVIDED

Date 3/22/16 Vendor # 2468

Issue Check To:

Madden, Galanter & Hansen, LLP
7760 France Avenue South, Suite 290
Bloomington, MN 55435

Total Amount: 1,870.40

Account Code Amount Description Invoice P.O. #
February 2016 Labor Relations

01.100.6261 1,582.70|Services Feb-16
February 2016 Labor Relations

A276 287.70|Services - HHS Feb-16

Special notes regarding expenses incurred, services provided or good(s) delivered (attach invoices/receipts)




MADDEN « GALANTER « HANSEN, LLp
ATTORNEYS AT LAW

Frank ]. Madden 505 North Highway 169, Suite 295
Pamela R. Galanter Plymouth, Minnesota 55441-6444
Susan K. Hansen Telephone 763.545.2525

March 01, 2016 Facsimile 763.545.2866

Mr. Lee Kelly

County Coordinator

Wright County Government Center
10 Northwest Second Street
Buffalo, MN 55313

Re: Services Rendered Through 2/29/2016
(Labor Relations Services)

Dear Lee:

Enclosed is our statement for services rendered from 2/1/2016 through 2/29/2016, which is summarized as
follows:

Billing Summary
Total for services rendered $1,794.70
Total expenses _ . o - _ $75.70.
‘Balance Due : A |  $1,870.40

If you have any questions regarding the above, please feel free to contact me.

Sihcer

Frank J. Madden

FIM:ch
Enclosure



Madden Galanter Hansen, LLP

Telephone: (763) 545-2525
Facsimile: (763) 545-2866

March 01, 2016

Mr. Lee Kelly

County Coordinator

Wright County Government Center
10 Northwest Second Street
Buffalo, MN 55313

Re:  Services Rendered Through 2/29/2016
(Labor Relations Services)

02/01/16 Phone discussion with County and review of notes and email
(Human Services).

02/08/16 Review of contract and Union proposal and phone discussion with
County (Administration).

02/11/16 Review of file, phone discussion with County regarding AFSCME
negotiations and phone discussion regarding employment issue
(Administration).

02/12/16 Preparation and attendance at internal meeting and mediation and
dictation of negotiation notes (Administration).

02/15/16 Review and analysis of labor relations issue (Sheriff's Office).

02/16/16 Review of settlement summary and phone discussion with County
(Administration).

02/17/16 Phone discussion with County and review of notes and email
(Human Services).

02/19/16 Review of contract draft and phone discussions with County

(Administration).

Hrs/Rate Amount

0.20 $27.40
$137.00/hr

0.30 $41.10
$137.00/hr

1.30 $178.10
$137.00/hr

8.20 $1,123.40
$137.00/hr

0.50 $68.50
$137.00/hr

0.30 $41.10
$137.00/hr

1.60 $219.20
$137.00/hr

0.40 $54.80
$137.00/hr




Mr. Lee Kelly
March 01, 2016

Page 2
Hrs/Rate Amount
02/25/16 Phone discussion with County and review of notes (Human 0.30 $41.10
Services). $137.00/hr
Total 13.10 $1,794.70
Qty/Price
02/11/16 Mileage 83 $44.82
$0.54
02/29/16 Westlaw legal research fees 1 $14.38
$14.38
Photocopies 110 $16.50
$0.15
Total additional charges $75.70

Total amount of this bill $1,870.40



WRIGHT COUNTY
REQUEST FOR BOARD ACTION
REQ. AGENDA TIME: BOARD MEETING DATE: _3-22-16___ CONSENT AGENDA: _X___

AMT. OF TIME REQUIRED: ITEM FOR CONSIDERATION:

ADMINISTRATION ] BOARD ACTION REQUESTED:
ORIGINATING DEPARTMENT/SERVICE

1. Authorize Position replacement of Office Tech —Law Library
X Lee Kel |y 2. Remove Law Library Staffing from 3-23 Personnel
T Committee Agenda

REQUESTOR’S SIGNATURE

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:

Elissa Blees has submitted her resignation effective 3/19. Requesting authorization to fill this PT .4 FTE
position.

Due to additional information received following the 3/8 Board meeting it will not be necessary to discuss Law
Library staffing at the 3/23 Personnel Committee.

DATE/TIME RECEIVED IN COUNTY ATTORNEY FINANCIAL
ADMINISTRATION OFFICE: REVIEW DATE: IMPLICATIONS: $

BUDGETED:

YES NO

COUNTY COORDINATOR/DATE: ADMINISTRATIVE
RECOMMENDATION: FUNDING:
O APPROVAL LEVY OTHER
O DENIAL
O NO RECOMMENDATION

COMMENTS: COMMENTS:




WRIGHT COUNTY
REQUEST FOR BOARD ACTION

REQ. AGENDA TIME: BOARD MEETING DATE: March 22, 2016

CONSENT AGENDA: X AMT. OF TIME REQUIRED:

ITEM FOR CONSIDERATION:

BOARD ACTION REQUESTED:

Administration Approve the 2015 - 2016 Labor Agreement with AFSCME,
ORIGINATING DEPARTMENT/SERVICE Council No. 65, and Authorize Signatures.

X Sue Vergin
REQUESTOR’S SIGNATURE

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:
The members of the AFSCME Council 65 have voted to accept the Labor Agreement for 2015 — 2016.

Attached is the Contract and Exhibits.

REVIEW DATE: IMPLICATIONS: $

COUNTY COORDINATOR/DATE: ADMINISTRATIVE BUDGETED:

RECOMMENDATION: -
O APPROVAL YES NO
O DENIAL

O NO RECOMMENDATION FUNDING:

LEVY OTHER

COMMENTS: COMMENTS:
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THE COUNTY OF WRIGHT AND

AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL
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JANUARY 1, 2015 - DECEMBER 31, 2016
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LABOR AGREEMENT BETWEEN
COUNTY OF WRIGHT AND
AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL EMPLOYEES,
COUNCIL NO. 65 LOCAL NO. 2685
AFL-CIO

ARTICLE I PURPOSE OF AGREEMENT

This Agreement is entered into between the Wright County Welfare Board and/or Health and
Human Services Board, hereinafter called the EMPLOYER, and the American Federation of State,
County and Municipal Employees, Council No. 65, Local No. 2685, AFL-CIO, hereinafter called
the UNION. The intent and purpose of this Agreement is to:

Establish procedures for the resolution of disputes concerning this Agreement's interpretation and/or
application; and

Place in written form the parties’ full and complete agreement upon terms and conditions of
employment for the duration of the Agreement.

ARTICLE Il RECOGNITION

The EMPLOYER recognizes the UNION as the exclusive representative in a unit of all non-
supervisory non-confidential employees of the Wright County Health and Human Services
Department.

ARTICLE 1l DEFINITIONS

3.1 UNION: The American Federation of State, County & Municipal Employees, Council No.
65, AFL-CIO.

3.2 EMPLOYER: Wright County Welfare Board and/or Health and Human Services Board.

3.3 UNION MEMBER: A member of the American Federation of State, County &
Municipal Employees, Council No. 65, AFL-CIO.

3.4  EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.5 BASE PAY RATE: The employee's hourly rate exclusive of longevity or any other special
allowances.

3.6 OVERTIME: Work performed at the express authorization of the EMPLOYER in excess of
forty (40) hours within a seven (7) day period.

3.7  CALL BACK: Return of an employee to a specified work site to perform assigned duties at
the express authorization of the EMPLOYER at a time other than an assigned shift. An
extension of or early report to an assigned shift is not a call back.
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3.8

3.9

3.10

3.11

3.12

3.13

3.14

3.15

3.16

STRIKE: Concerted action in failing to report for duty, the willful absence from one's
position, the stoppage of work, slowdown, or abstinence in whole or in part from the full,
faithful and proper performance of the duties of employment for the purposes of inducing,
influencing or coercing a change in the conditions or compensation or the rights, privileges
or obligations of employment.

IMMEDIATE FAMILY: Immediate family shall include the employee's spouse, children,
parents, brother, sister, grandparents, grandchildren, spouse’s parents, spouse's siblings,
spouse's grandparents or legal ward.

ACT: Minnesota Public Employment Labor Relations Act of 1971, as amended.

PART-TIME EMPLOYEE: An employee scheduled on a continuing basis working less
than forty (40) hours per week or less than eight (8) hours per day.

ANNIVERSARY DATE: The date a person achieves permanent status in a job
classification.

PERMANENT STATUS: The satisfactory completion of a twelve (12) month probation
period in any job classification in which the employee has not previously achieved
permanent status. Employees may utilize accrued vacation after six months of employment.
The twelve (12) month probationary period goes into effect for employees hired on or after
April 1, 2016.

TRIAL PERIOD: A period of six (6) continuous months commencing from the date of the
promotion or transfer of a permanent employee.

TEMPORARY EMPLOYEE: An employee hired on a temporary basis to replace a regular
employee who is on a leave of absence or who has been assigned to a specific project.
Temporary employee shall include a special project employee who is hired on a grant or
other special project basis where the employee has little prospect for permanent
employment. Such employees shall earn the salary rate set forth on the Salary Schedule and
shall not receive any other benefits or seniority.

SEASONAL EMPLOYEE: An employee hired on a seasonal basis, for a period not to
exceed seven (7) months (except under certain circumstances, such period may be extended
for up to two (2) additional months upon written notice to the UNION and the employee), as
designated by the EMPLOYER, in a position with little prospect for permanent employment.
Such employees shall earn the salary rate set forth in the Salary Schedule and shall not
receive any other benefits or seniority.

ARTICLE IV__UNION SECURITY

In recognition of the UNION as the exclusive representative, the EMPLOYER shall:

4.1 Deduct each payroll period an amount sufficient to provide the payment of dues established by
the UNION from the wages of all employees authorizing in writing such deduction. Such
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remittance shall include a list of the names of the employees from whose wages deductions were
made, along with other pertinent employee information (e.g., hours worked, hourly wage)
necessary for the collection and administration of Union dues.

When requested by the Union, the Employer shall deduct from the wages of those employees
that are not members of the Union a fair share fee in accordance with Minn. Stat. § | 79A.06,
subd. 3.

4.2 The Employer shall remit payroll deductions to the Council 65 office.

4.3 The UNION may designate certain employees from the bargaining unit to act as stewards and
shall inform the EMPLOYER in writing of such choice.

4.4 The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims,
suits, orders, or judgments brought or issued against the County as a result of any action taken or
not taken by the County under the provisions of this Article.

4.5 The EMPLOYER agrees that during the life of this Agreement that the EMPLOYER will not
lock out the employees.

4.6 Bulletin Boards

A. The EMPLOYER agrees to allow the UNION the use of designated bulletin board space for
the purpose of posting notices of UNION meetings, notice of UNION elections, results of
UNION elections and appointments and other official UNION business and UNION
recreation or social affairs.

B. No information may be posted which represents derogatory attacks directed against any
employee, the EMPLOYER, or information concerning candidates for any public office or
UNION office.

4.7 The EMPLOYER shall not discriminate against an employee on the basis of union membership
or non-membership.

ARTICLEV EMPLOYER SECURITY

The UNION agrees that during the life of the Agreement it will not cause, encourage, participate in
or support any strike, slow down, other interruption of, or interference with the normal functions of
the EMPLOYER.

ARTICLE VI EMPLOYER AUTHORITY

6.1 The EMPLOYER retains the full and unrestricted right to operate and manage all manpower,
facilities, and equipment; to establish functions and programs; to set and amend budgets; to
determine the utilization of technology; to establish and modify the organizational structure; to
select, direct and determine the number of personnel; to establish work schedules; and to
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perform any inherent managerial function not specifically limited by this Agreement.

6.2 Any term and condition of employment not specifically established or modified by the
Agreement shall remain solely within the discretion of the EMPLOYER to modify, establish, or
eliminate.

6.3 The EMPLOYER may issue work rules. No work rule shall conflict with the terms of this

Agreement. The Employer will attempt to codify the existing work rules and will provide the
UNION with periodic reports concerning this codification.

ARTICLE VII EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 Definition of a Grievance. A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of the Agreement.

7.2 Union Representatives. The EMPLOYER will recognize representatives designated by the
UNION as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The UNION shall notify the EMPLOYER in writing
of the names of such UNION representatives and of their successors when so designated.

7.3 Processing of a Grievance. It is recognized and accepted by the UNION and the EMPLOYER
that the processing of grievances as hereinafter provided is limited by the job duties and
responsibilities of the employees and shall therefore be accomplished during normal working
hours only when consistent with such employee duties and responsibilities. The aggrieved
employee and the UNION Representative shall be allowed a reasonable amount of time without
loss in pay when a grievance is investigated and presented to the EMPLOYER during normal
working hours provided the employee and the UNION Representative have notified and
received the approval of the designated supervisor.

7.4 Procedure. Grievances, as defined by Section 7.1, shall be resolved in conformance with the
following procedure:

Step 1. An employee claiming a violation concerning the interpretation or application of this
Agreement shall, within twenty-one (21) calendar days after such alleged violation has
occurred, present such grievance to the employee's supervisor as designated by the
EMPLOYER. The EMPLOYER designated representative will discuss and give an answer
to such Step I grievance within seven (7) calendar days after receipt. A grievance not
resolved in Step 1 and appealed to Step 2 shall be placed in writing setting forth the nature of
the grievance, the facts on which it is based, the provision or provisions of the Agreement
allegedly violated, and the remedy requested and shall be appealed to Step 2 within ten (10)
calendar days after the EMPLOYER designated representative’s final answer in Step I. Any
grievance not appealed in writing to Step 2 by the UNION within ten (10) calendar days
shall be considered waived.

Step 2. If appealed, the written grievance shall be presented by the UNION and discussed
with the EMPLOYER designated Step 2 representative. The EMPLOYER designated
representative shall give the UNION the EMPLOYER'S Step 2 answer in writing within
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seven (7) calendar days after receipt of such Step 2 grievance. A grievance not resolved in
Step 2 may be appealed to Step 3 within ten (10) calendar days following the EMPLOYER
designated representative's final Step 2 answer. Any grievance not appealed in writing to
Step 3 by the UNION within ten (10) calendar days shall be considered waived.

Step 3. If appealed, the written grievance shall be presented by the UNION and discussed
with the EMPLOYER designated Step 3 representative. The EMPLOYER designated
representative shall give the UNION the EMPLOYER'S answer in writing within seven (7)
calendar days after receipt of such Step 3 grievance. A grievance not resolved in Step 3 may
be appealed to Step 4 within fifteen (15) calendar days following the EMPLOYER
designated representative's final answer in Step 3. Any grievance not appealed in writing to
Step 4 by the UNION within fifteen (15) calendar days shall be considered waived. Subject
to mutual agreement by both parties. Mediation may be held prior to Step 4 of the grievance
procedure.

Step 4. A grievance unresolved in Step 3 and appealed in Step 4 shall be submitted to
arbitration subject to the provisions of the Act. The selection of an arbitrator shall be made
in accordance with the "Rules Governing the Arbitration of Grievances™ as established by
the Bureau of Mediation Services.

7.5 Arbitrator's Authority

A. The arbitrator shall have no right to amend, modify, nullify, ignore, acid to, or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the EMPLOYER and the
UNION, and shall have no authority to make a decision on any other issue not so
submitted.

B. The arbitrator shall be without power to make decisions contrary to, or inconsistent with,
or modifying or varying in anyway the application of laws, rules or regulations having
the force and effect of law. The arbitrator's decision shall be submitted in writing within
thirty (30) days following close of the hearing or the submission of briefs by the parties,
whichever be later, unless the parties agree to an extension. The decision shall be binding
on both the EMPLOYER and the UNION and shall be based solely on the arbitrator's
interpretation or application of the express terms of this Agreement and to the facts of
the grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings shall be borne equally
by the EMPLOYER and the UNION provided that each party shall be responsible for
compensating its own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to be made, providing it pays for
the record. If both parties desire a verbatim record of the proceedings the cost shall be
shared equally.

7.6 Waiver. If a grievance is not presented within the time limits set forth above, it shall be
considered "waived." If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis of the
EMPLOYER'S last answer. If the EMPLOYER does not answer a grievance or an appeal
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thereof within the specified time limits, the UNION may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time limit in each step may
be extended by mutual agreement of the EMPLOYER and the UNION.

7.7 Choice of Remedy. If, as a result of the written EMPLOYER response in step 3 the grievance
remains unresolved, and if the grievance involves the suspension, demotion or discharge of an
employee who has completed the required probationary period, the grievance may be appealed
either to step 4 of ARTICLE VII or a procedure such as veterans preference or human rights if
by law they can appeal. If appealed to any procedure other than step 4 of ARTICLE VI, the
grievance is not subject to the arbitration procedure as provided in step 4 of ARTICLE VIL The
aggrieved Employee shall indicate in writing which procedure is to be utilized - step 4 of
ARTICLE VI or another appeal procedure - and shall sign a statement to the effect that the
choice of any other hearing precludes the aggrieved employee from making a subsequent appeal
through step 4 of ARTICLE VIL Except with respect to statutes under the jurisdiction of the
United States Equal Employment Opportunity Commission, an employee pursuing a statutory
remedy is not precluded from also pursuing an appeal under this grievance procedure. If a court
of competent jurisdiction rules contrary to Board of Governors, or if Board of Governors is
judicially or legislatively overruled, the italicized portion of this section shall be deleted.

ARTICLE VIII SAVINGS CLAUSE

This Agreement is subject to laws of the United States and, the State of Minnesota. In the event any
provision of this Agreement shall be held to be contrary to law by a court or administrative agency
of competent jurisdiction from whose final judgment or decree no appeal has been taken within the
time provided, or is contrary to an administrative ruling or is in violation of legislation or
administrative regulations, such provision shall be voided. All other provisions of this Agreement
shall continue in full force and effect. The voided provision may be renegotiated at the request of
either party.

ARTICLE IX WORK SCHEDULES

9.1 The sole authority in work schedules is the EMPLOYER. The normal work day for an employee
shall be eight (8) consecutive hours. The normal work week shall be forty (40) hours over five
(5) consecutive days.

9.2 Service to the public may require the establishment of regular shifts for some employees on a
daily, weekly, seasonal, or annual basis other than the normal 8:00 - 4:30 day. The EMPLOYER
will give one (1) week advance notice to the employees affected by the establishment of work
days different from the employee's normal eight (8) hour work day.

9.3 In the event that work is required because of unusual circumstances no advance notice need be
given. Each employee has an obligation to work overtime or call backs if requested unless
unusual circumstances prevent him from so working.

9.4 Service to the public may require the establishment of regular work weeks that schedule work
on Saturdays and/or Sundays.



9.5 The Employer may adopt flexible schedules, four ten-hour days, job-sharing, or other non-
traditional schedules. An employee may request assignment to such schedules or job sharing but
the Employer has no obligation to grant such a request. The adoption of such schedules or job
sharing shall not result in obligating the Employer for any premium or overtime pay.

9.6 Nothing contained in this or any other Article shall be interpreted to be a guarantee of a
minimum or maximum number of hours the EMPLOYER may assign employees.

ARTICLE X OVERTIME PAY

10.1 Hours worked in excess of forty (40) hours within a seven (7) day period will be compensated
for at one and one-half times the employee's regular hourly rate of pay. Employees may receive
compensatory time on a time and one-half (1 %) basis in lieu of overtime pay at the Employer's
option. The maximum number of hours of compensatory time allowed shall be 48, non-
renewable. All accrued compensatory time must be taken as time off or cashed out prior to the
last day of the last pay period of each calendar year, such time may not be carried over from
year to year. Compensatory time not taken by this date shall be paid out to the employee at the
wage rate in effect on the last pay period of the year.

10.2 Overtime will be distributed as equally as practicable within job classifications.

10.3 Overtime refused by employees will, for record purposes under Article 10.2, be considered as
unpaid overtime worked.

10.4 For the purpose of computing overtime compensation, overtime hours worked shall not be
pyramided, compounded, or paid twice.

10.5 An employee who is called to duty during their scheduled off-duty time shall receive a
minimum of two (2) hours pay at one and one-half (I %2) times the employee's base pay rate. An
extension: or early report to a regularly scheduled shift for duty does not qualify the employee
for the two (2) hour minimum.

ARTICLE XI RIGHT OF SUBCONTRACT

Nothing in this Agreement shall prohibit or restrict the right of the EMPLOYER from
subcontracting work performed by employees covered by this Agreement.

ARTICLE XII DISCIPLINE

12.1 The EMPLOYER will discipline employees for just cause only. Discipline will be in one or
more of the following forms:

a) oral reprimand,;
b) written reprimand;



C) suspension;
d) demotion; or
e) discharge.

12.2 Suspensions, demotions and discharges will be in written form.
12.3 Written reprimands, notices of suspension, and notices of discharge which are to become part
of an employee's personnel file shall be read and acknowledged by signature of the employee.

Employees and the UNION will receive a copy of such reprimands and/or notices.

12.4 Employees may examine their own individual personnel files at reasonable times under the
direct supervision of the EMPLOYER.

12.5 An employee shall be allowed UNION representation at any step of the discipline procedure or

any investigation which could lead to disciplinary action. The EMPLOYER shall have no
obligation to inform or advise an employee of the provisions of this section.

ARTICLE XIII_SENIORITY

13.1 Employee seniority is the length of continuous service with the EMPLOYER. Employee
seniority is broken by a voluntary quit, retirement, or discharge for cause.

13.2 Job classification seniority is the length of service within a job classification.
13.3 Reduction of work force.

1. Employer will provide a minimum of fourteen (14) days written notice of layoff. Employer
may elect to pay the employee the regular rate of pay for work time which would normally
be performed during the fourteen (14) day notice. Employees will be reduced on the basis of
job classification seniority. Employees will be recalled within job classifications on the basis
of job classification seniority.

2. Inlieu of layoff, an employee may elect to bump a least senior employee in a classification
equal to or below the employee's current classification in which the employee has previously
held. An employee on lay off shall have an opportunity to return to work within the job
classification from which the employee was reduced or laid off for a two (2) year period
from the time of reduction or lay off, before any new employee is hired or promoted. Any
employee on layoff who is notified at the employee's last known address by registered mail
to return to work, and who fails to return within twelve (12) work days, shall be considered
to be a voluntary termination.

ARTICLE XIV_PROBATIONARY PERIODS

14.1 All newly hired or rehired employees hired on or after April 1, 2016 will serve a twelve (12)
month probationary period.



14.2 At any time during the probationary period a newly hired or rehired employee may be
terminated at the sole discretion of the EMPLOYER. Terminated employees will be given
written reasons for the termination.

ARTICLE XV _JOB POSTING-PROMOTIONS

15.1 Permanent vacancies in job classifications listed in ARTICLE Il of this Agreement shall be
posted. Employees shall have seven (7) calendar days after posting to complete application for
such vacancies. The applicant with the highest qualifications will be chosen for the vacancy.

15.2 An employee may elect to return to the employee's former position or job classification during
the trial period provided that a vacancy exists.

15.3 Employees who are serving a trial period shall be entitled to use earned sick leave and vacation
time.

15.4 All promoted employees shall serve a six (6) months' trial period. During the trial period a

promoted employee may be replaced in the employee's previous position at the sole discretion
of the EMPLOYER.

ARTICLE XVI HOSPITAL/MEDICAL/LIFE/LTD/STD

16.1 Effective for 2015 and 2016 Employees will have Health Insurance Plans 1, 2, and 3 as
identified in Appendix C. Plan 1 and 2 will expire as of December 31, 2016. Effective January
1, 2017, Employees will have Health Insurance Plans currently identified as plans 3, 4, and 5.
(Appendix C).

a. Plan 3 - $300 Deductible Plan & Dental
b. Plan 4 - $1000 Deductible Plan & Dental
c. Plan5-$3000 Deductible Plan & Dental (with VEBA)

16.2 Employees are eligible for health and preventive dental coverage the first day of the month
following the date of hire.

16.3 In instances where spouses are employed by Wright County, both individuals shall receive an
employer contribution toward one family policy covering eligible family members. Each family
unit shall determine which employee shall be the policy holder. The policy holder shall be
eligible to receive a County contribution equivalent to the dollar amount contributed toward
family coverage. The employee who is considered a dependent of the policyholder shall be
eligible for a County contribution equivalent to the dollar amount contributed toward single
coverage. This single County contribution amount shall be applied towards the family policy of
the policyholder.

16.4 Employees will be provided life insurance in the amount of $10,000. Employees will be
provided short-term disability and long term disability coverage in the amount of $100/month.



16.5 Affordable Care Act. In the event the health insurance provisions of this Agreement fail to
meet the requirements of the Affordable Care Act and its related regulations or cause the
Employer to be subject to a penalty, tax or fine, the Union and the Employer will meet
immediately to bargain over alternative provisions so as to comply with the Act and avoid
and/or minimize any penalties, taxes or fines for the Employer.

ARTICLE XVII HOLIDAYS

17.1 The following days will be observed as paid holidays:

New Year's Day - January 1

Martin Luther King Day - Third Monday in January
Presidents' Day - Third Monday in February
Memorial Day - Last Monday in May
Independence Day - July 4

Labor Day - First Monday in September
Veterans' Day - November 11

Thanksgiving Day - Fourth Thursday in November
Day after Thanksgiving - Fourth Friday in November
Christmas Day - December 25

17.2 Holiday Pay. Eligible employees shall receive eight (8) hours' pay for each of the holidays
listed above on which they perform no work.

17.3 Observance. Whenever any of the holidays listed above fall on Saturday, the preceding Friday
shall be observed as the holiday. Whenever any of the holidays listed above fall on Sunday, the
succeeding Monday shall be observed as the holiday.

17.4 Eligibility Requirements. To qualify for a paid holiday employees must work their last
scheduled work day before the holiday and the first scheduled work day following the holiday.
Employees on prior approved paid absence as provided by this Agreement shall be considered
to have worked the day before or after a holiday.

17.5 Work on a Holiday. If an employee works on any of the above holidays the employee shall be
paid time and one-half (1 %2) for all hours worked in addition to holiday pay.

17.6 Floating Holiday. In addition to the recognized holidays previously listed, eligible employees
will receive one (1) floating holiday in each calendar year. An unused floating holiday will be
forfeited at the end of the calendar year. The following outlines the accrual rate for new hires
and the procedures for use of the floating holiday:

1. Pro-rated floating holidays for new full-time hires.

If Hired Eligible to Receive (hrs.)
January - October 8
November 4
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December 0

2. The floating holiday must be scheduled with prior approval of the employee's
supervisor and can be scheduled only as a full day or half-day segments.

3. Floating holidays may be used during the first six (6) months of employment;
however, in the event an employee leaves County employment during that six (6)
month period, the amount of time taken shall be paid back to the County.

4. Floating holidays which have not been used prior to an employee’s termination date
shall be forfeited.

5. Floating holidays are pro-rated for part-time employees.

ARTICLE XVIII VACATIONS

18.1 Eligibility and Allowance. Full-time employees shall earn paid vacation based on years of
continuous service with the EMPLOYER in accordance with the following schedule:

0 - 5 years - 96 Hours
6 — 15 years - 120 Hours
During the 16th year the employee shall earn - 128 Hours
During the 17th year the employee shall earn - 136 Hours
During the 18th year the employee shall earn - 144 Hours
During the 19th year the employee shall earn - 152 Hours

During the 20th year and thereafter the employee shall earn-160 Hours

Effective April 1, 2016 Employees on an unpaid leave shall earn vacation time pro-rata
based on compensated hours of work,

18.2 Probationary Period and Accumulation. Employees shall accumulate vacation during the
probationary period based on original hire or rehire, but shall not be eligible to take vacation
until the completion of the probationary period. Employees terminated during the probationary
period shall not be compensated for accumulated vacation. Employees who are hired during the
month shall begin accumulation of vacation time the first of the month following the date they
were hired.

18.3 Vacation Pay. The rate of vacation pay shall be the employee's regular straight- time rate of
pay in effect for the employee's regular job on the regular work day immediately preceding the
employee's vacation period. Vacation leave may be used in the pay period immediately
following the pay period in which it was accrued.

18.4 Vacations shall be taken at a time approved by the EMPLOYER.

18.5 Holiday during Vacation Period. If a holiday, as defined elsewhere in the Holiday Avrticle,
occurs during the calendar week in which a vacation is taken by an employee, the employee
shall not be charged vacation on the day of the holiday.
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18.6 Vacation Rights in Case of Lay-Offs or Separation. Any employee who is laid off,

discharged, or who separates from the service of the EMPLOYER for any reason prior to
taking their vacation shall be compensated in cash for the unused vacation accumulated at the
time of separation.

18.7 One hundred sixty (160) hours of accumulated vacation may be carried over from one year to
the next. Carryover shall be prorated for part-time employees.

ARTICLE XIX SICK LEAVE

19.1 Allowance and Accumulation.

A. Full-time employees shall earn 3.69 hours of sick leave per pay period. Effective April 1,

C.

2016, employees on an unpaid leave shall earn sick leave pro-rata based on compensated
hours of work. Sick leave may be used in the pay period immediately following the pay
period in which it was accrued.

Employees shall start to earn sick leave from their date of hire, and shall accumulate sick
leave to a maximum of eight hundred (800) hours.

Sick leave may be taken in increments of 15 minutes.

D. Anemployee can accumulate sick time to a maximum amount of 800 hours. After

reaching the maximum amount, one-half (1/2) of unused sick time accrued shall go into
a catastrophic bank at the rate of 1.85 hours per pay period. In those months when the
accumulated amount falls below the maximum, no time shall be added to the
catastrophic bank.

19.2 Use of Sick Leave. Earned sick leave may be used for absences from work necessitated by the

following circumstances:

A. Because of sickness or injury to an employee which renders the employee unable to

perform the duties of employment;
Because of quarantine directed by a medical physician;

Because of sickness or injury to the employee's spouse or child pursuant to Minn. Stat.
8181.940, etal. Sick leave may be granted for care of a sick parent. The Employer at its
discretion, may require a doctor's certificate showing the nature of any injury, illness
and/or an evaluation of the necessity of such absence. A child is a biological, adoptive,
foster or step child who is under the age of 18, or an individual under age 20 who is still
attending secondary school.

Up to three days of paid Bereavement leave shall be granted due to the death of an
immediate family member as defined in the County's Personnel Policy Manual. This
leave will not be deducted from the employee's sick bank.
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19.3 Abuse of Sick Leave. Use of the sick leave benefits for reasons other than those stated in
Section 19.2 of this Article shall be just cause for disciplinary action as provided by Article XII
(DISCIPLINE).

19.4 Severance Pay. Effective the first day of the first pay period following Health and Human
Services Board approval of the Collective Bargaining Agreement, an employee shall be granted
severance pay in an amount of one-third (1/3) of accumulated sick leave, not including
catastrophic sick bank hours, after twenty (20) years of employment with the County.
Catastrophic sick bank hours are not included in severance pay. Severance pay is based on the
employee’s last rate of pay regardless of hours worked.

ARTICLE XX WORK OUT OF CLASSIFICATION

20.1 Employees assigned by the Employer to assume the full responsibilities and authority of a
higher job classification shall receive the salary schedule of the higher classification (the next
higher dollar step in the classification of that job above the employee's own rate of pay) after
five (5) consecutive work days in the higher classification for the duration of the assignment.

ARTICLE XXI WAIVER

21.1 Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding
terms and conditions of employment, to the extent inconsistent with the provisions of this
Agreement, are hereby superseded.

21.2 The parties mutually acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any term or condition of employment not removed by law from bargaining. All
agreements and understandings arrived at by the parties are set forth in writing in this
Agreement for the stipulated duration of this Agreement. The EMPLOYER and the UNION
each voluntarily and unqualifiedly waives the right to meet and negotiate regarding any and all
terms and conditions of employment referred to or covered in this Agreement or with respect to
any term or condition of employment not specifically referred to or covered by this Agreement,
even though such terms or conditions may not have been within the knowledge or
contemplation of either or both parties at the time this contract was negotiated or executed.

21.3 This Agreement may be amended by the mutual agreement of the EMPLOYER and the
UNION during the life of this Agreement.

ARTICLE XXII' HEALTH AND HUMAN SERVICES GENERAL PROVISIONS

22.1 An employee, who is promoted to a new position at a higher grade level, shall receive a pay
adjustment that is a salary increase of 4% over the employee’s base pay or the minimum of the

new salary range, whichever is greater. In no event can a promotional increase exceed the
maximum of the new salary range.
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22.2 Any employee who fails to successfully complete the six (6) month trial period and thereby
achieve permanent status following promotion to a new classification will revert to his/her
previously held job classification and anniversary date.

22.3. Effective for 2016 — Employees below the range maximum will be eligible for range
movement of 3.25% effective on the employee’s anniversary date in job classification. In no
event will an employee’s wage exceed the maximum of the salary range. In addition, employees
will be granted a 3% general wage increase effective January 1, 2016. Employees that are
below the new minimum wage effective January 1, 2016 after receiving the 3% general
adjustment shall move to the new 2016 minimum wage. Employees who are at or above the
range maximum and not eligible for a general wage increase will be redlined and shall receive a
1.5% non-base lump sum payment for 2016. Employees who are partially eligible for a general
wage increase shall receive the increase up to the new maximum wage and shall receive the
remaining of the 1.5% as a non-base lump sum payment for 2016. (Appendix A — Pay
Structure and Appendix B — List of Employees and Wage Increases.

An employee currently in a classification where the maximum of the salary range has been
decreased and that employee is paid above the 2016 range maximum will continue to receive
range movement until they reach the 2014 range maximum (Appendix D Memorandum of
Agreement).

Effective for 2015 only, the EMPLOYER shall, on the employee’s anniversary date, review
each employee who is not at the maximum of the employee’s range to determine whether the
employee’s salary should be increased to the next higher step on the range. Employees will not
receive a general adjustment increase in 2015. Employees whose salary are above the salary
maximum will not receive a non-base lump sum payment in 2015.

Such an increase shall be granted upon review and determination by the employee's immediate
supervisor and concurrence of the Director that the employee's performance for the annual
review period has been satisfactory, and upon approval by the Welfare and/or Health and
Human Services Board. If a salary increase is not granted pursuant to this Section, the
EMPLOYER shall inform the employee of the reason in writing. The decision may be grieved
by the employee.

22.4 All overtime worked shall be reimbursed in cash at the rate of time and one-half (1 %2).

22.5 Part Time Pro-Rated Benefits. Any part-time employee who is covered by this Agreement and
is subject to the provisions of P.E.L.R.A., M.S. 179.A01 et. seq., shall receive pro-rated
holidays, vacation and sick leave based on the number of hours of their job assignment.
Benefits are defined as vacations, holidays, insurance and sick leave for purposes of this
Agreement. Part-time employees working 20 hours or more per week shall be eligible for
insurance receiving a pro-rata Employer contribution.

22.6 No employee shall receive a reduction in salary as a result of acceptance of a promotion.

22.7 Promotions to another job classification will be to the minimum salary of the job classification
if the employee's salary is below the minimum of the job classification to which promoted.
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22.8 Employees may be granted unpaid leaves of absence by written request at the sole discretion of
the EMPLOYER.

22.9 Reclassified employees will not serve a new probationary period.

22.10 The Union agrees to the FMLA Policy as amended on 9/9/14 effective 7/1/15, as hereto
attached as Appendix E, for all leaves that commence on or after 4/1/2016.

Leaves for the birth or adoption of a child which do not commence prior to 4/1/16 but for which

paperwork is filed with the Human Resources Department prior to 4/1/2016 shall have the leave
provisions detailed under the policy which was in place prior to the Amendments on 9/9/14.

ARTICLE XXIII DURATION

This Agreement shall be effective as of January 1, 2015, and shall remain in full force and effect
until December 31, 2016.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this day of
, 2016.

FOR THE EMPLOYER: FOR THE UNION:

Pat Sawatzke, Wright County Board Chair AFSCME Business Agent

Lee Kelly, County Coordinator Union Steward
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EQUAL APPLICATION

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit without
discrimination as to race, color, creed, sex, national origin, religion, disability status, public assistance status,
gender, marital status, sexual orientation, age or political affiliation.

STATEMENT CONCERNING HARASSMENT, OFFENSIVE, AND VIOLENT BEHAVIOR

The Employer and the Union believe that all employees have a right to work in an atmosphere free of
harassment, offensive and/or violent behavior. To this end the Employer has adopted Personnel Policy
Number 703. Any employee who believes that he/she has been subjected to improper harassment is urged to
consult that policy. In addition, the employee is urged to contact the County Coordinator, his/her supervisor
and his/her Union steward or staff representative if he/she is confronted with harassment while an employee
of the County.
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APPENDIX A - Pay Structure AFSCME COUNCIL 65

Human Services Department

2016 2016
Grade Title Minimum Maximum

Office Technician | » B $14.50 $20.30

: e |
AccountingClerk [ ] 1523 | $21.32 |

Informatlon Systems SpeC|a|ISt

" Of‘flce Technician Il ] $16.79 | $23.50

10

13

Case Aide $24.68
Family Based Service Coordinator $17.63 $24.68
Accounting Technician $18.51 $25.91
Financial Worker $18.51 $25.91
Technology Coordinator $18.51 $25.91
Child Support Officer $19.43 $27.20

Colletion Officer

Child upport fficer/Hearing Officer

$28.56

Health Promotion Coordmator

Flscal Officer

Public Health Nurse

Publlc Health PIanner

Page1of1

| Mental Health Professional/SW Il . 1$26.83 | $37.56
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APPENDIX C

WRIGHT COUNTY
2015 HEALTH INSURANCE

Monthly Premiums
AFSCME Council 65

$10 Co-Pay Plan & Dental |

Single Family
County Contribution $ 941.36 $1,091.36
Employee Contribution $ 3266 $ 899.21

Single Insurance:

$956.97 health + $17.05 dental = $974.02
Family Insurance:

$1,936.07 health + $54.50 dental = $1990.57

I $15 Co-Pay Plan & Dental i
_Single _Family
County Contribution $ 93275 $1,091.36
Employee Contribution $ - $ 815.70
Single Insurance: $915.70 health + $17.05 dental = $932.75
Family Insurance: $1,852.56 health + $54.50 dental = $1,907.06
B $300 Deductible Plan & Dental |
Single Family
County Contribution $ 890.46 $1,091.36
Employee Contribution $ - $ 730.15

Single Insurance:

$873.41 health + $17.05 dental = $890.46
Family Insurance:

$1,767.01 health + $54.50 dental = $1,821.51




Appendix C

2016 Employer and Employee Contribution for Health Insurance Premiums
2016 Plan Year: January 1 - December 31, 2016

Employer Contribution and Employee Cost for Family Coverage

*includes prevantive dental premium

Total Monthly

Total Monthly

Total Monthly County Monthly County VEBA

Premium Contribution Employee Cost |Contribution
Family Plan 1 $1,976.20 $1,091.36 $884.84 NA
Family Plan 2 $1,896.11 $1,091.36 $804.75 NA
Family Plan 3 $1,813.23 $1,091.36 $721.87 NA
Family Plan 4 $1,615.03 $1,295.00 $320.03 NA

Family Plan 5 $1,420.73 $1,095.00 $325.73 $200.00

Employer Contribution and Employee Cost for Single Coverage

*includes prevantive dental premium

Total Monthly

Total Monthly

Total Monthly County Monthly County VEBA

Premium Contribution Employee Cost |Contribution
Single Plan 1 $966.73 $941.36 $25.37 NA
Single Plan 2 $927.14 $941.36 $0.00 NA
Single Plan 3 $886.17 $941.36 $0.00 NA
Single Plan 4 $788.21 $790.00 $0.00 NA

Single Plan 5 $692.17 $690.00 $2.17 $100.00
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| APPENDIX E

Policy Adopted:  11-16-04

601 FAMILY AND MEDICAL LEAVE

Policy Amended: 09-09-14
Effective: 07-01-15

601.01 POLICY STATEMENT

The Family and Medical Leave Act became effective August 5, 1993 and requires all employers with 50 or
more employees to provide up to 12 weeks of unpaid leave each year. In accordance with the FMLA, Wright
County will grant unpaid leave as provided by law to eligible employees for any one of the following reasons:

da.

The birth of a child or placement of a child with the employee for adoption or foster care. This

leave must be taken within the 12-month period following the child’s birth or placement with
the employee.

In order to care for an immediate family member (spouse, child, or parent) of the employee if
such immediate family member has a serious health condition.

A serious health condition of the employee that makes the employee unable to perform the
functions of his or her position.

Leave for a qualifying exigency when an employee’s spouse, child or parent is on active duty or
is notified of an impending call to active duty in the Armed Forces. A qualifying exigency may
include short notice deployment, military events or related activities due to deployment,
childcare and school activities due to deployment, financial and legal arrangements due to

deployment, rest and recuperation related to active duty or post deployment activities related
to return from active duty.

26 weeks of unpaid leave during one twelve (12) month period to care for a spouse, child or
parent or next of kin who was/is a service member undergoing medical treatment,

recuperation or therapy, is in outpatient status or is on the temporary disabled retired list for a
serious injury or illness.

This policy is intended to be a general summary of the FMLA. Each situation will be evaluated on a case by
case basis in accordance with statute and regulations.

PROCEDURE:

Eligible employees are required to use all earned paid time concurrently with FMLA leave in accordance

with appropriate policies (see 601.06 Benefits, subsection B).

HR must be notified of all absences exceeding ten (10) working days to determine whether it is an FMLA

qualified absence. Intermittent absences may also qualify as FMLA absences.

As deemed appropriate by HR, employees may be required to provide medical certification supporting the

need for leave. If it is believed circumstances may have changed during an approved FMLA leave,
employees may be required to provide recertification.
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¢ Eligible employees can take up to 12 weeks (or up to 26 weeks to care for an injured or ill servicemember)
under this policy during any 12-month period. The County will measure the 12-month period as a rolling
12-month period measured forward from the date the employee’s first FMLA leave begins.

601.02 ELIGIBILITY

To be eligible for the leave, an employee must have worked for Wright County for at least 12 months and
must have worked at least 1,250 hours over the most recent 12-month period.

601.03 LENGTH OF LEAVE

The maximum length of FMLA leave shall be twelve weeks per 12-month period or up to 26 weeks for an

eligible employee to care for a family member recovering from a serious illness or injury sustained in the
military line of duty.

The 12-month period shall be measured forward from the date the employee’s first FMLA leave begins. The
entitlement to FMLA leave for the birth or placement of a child with the employee expires 12-months after

the birth or placement of the child. FMLA leave shall be taken concurrently with the Minnesota Parenting
Leave.

For instances in which employees are eligible for 26 weeks of leave, this is the maximum of cumulative FMLA
leave entitlement under all types of FMLA leave within a 12-month period. If both spouses work for the

County, their total leave in any 12-month period shall be an aggregate of 26 weeks in the event that they
qualify for the injured or ill service member leave.

601.04 INTERMITTENT OR REDUCED LEAVE

In certain circumstances, FMLA leave may be taken intermittently or on a reduced leave schedule. An
employee is eligible for intermittent or reduced leave under any of the following conditions:

a. Serious Health Condition: Intermittent leave is available when a serious health condition requires
periodic treatment by a health care provider, rather than one continuous period of time.

Intermittent and reduced leave schedules are available for employees or family members with a
serious health condition.

b. Birth or Placement of a Child: An employee may take FMLA leave intermittently or on a reduced
leave schedule for birth or placement for adoption or foster care of a child. This intermittent or
reduced leave schedule shall make every attempt to best fit with the needs of the department. An
intermittent or reduced leave schedule for the birth or placement for adoption or foster care of a
child is subject to Department Head approval.

601.05 NOTICE REQUIREMENT

An employee must notify Human Resources at least thirty (30) days in advance in the event of a foreseeable
FMLA leave. In unexpected or unforeseeable situations, an employee should provide as much notice as is
practicable, usually verbal notice within two business days of when the need for leave becomes known.

If an employee fails to give thirty (30) days notice for a foreseeable leave with no reasonable excuse for the
delay, the leave may be denied until thirty (30) days after the employee provides notice.
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The employee may be required to provide a medical certification for any FMLA leave due to their own serious
health condition or that of an immediate family member in excess of ten (10) days, or in such cases as Human
Resources deems appropriate. In cases where the employee’s use of FMLA is of an intermittent nature, a

medical certification will be required verifying this fact during each 12-month period in which the employee
uses FMLA leave.

During the FMLA leave, Human Resources may request a statement from the employees’ health care provider,
which updates the employee’s or family member’s condition and projected date of return to work. A “Fitness
for Duty” certification will be required from employees returning to work from their leave.

Human Resources is responsible for completing the “Designation Notice” and “Notice of Eligibility and Rights
& Responsibilities” forms in all circumstances in which an employee does qualify for leave under the FMLA,
whether or not the employee specifically requests such a FMLA leave.

Wright County reserves the right to designate leaves, paid or unpaid, as FMLA qualifying, and to give notice of
the designation to the employee.

At its discretion, the County may require a second medical opinion at its own expense. If the first and second
medical opinion differ, the County may require the opinion of a third health care provider approved by both
the County and the employee. If the employee unreasonably, in the opinion of the County, refuses to agree

on a third health care provider, the County may designate the provider. The third opinion is binding on the
County and the employee.

601.06 BENEFITS

A. Insurance: An employee granted a FMLA leave shall be provided Wright County’s group health insurance,
dental, life and disability insurance under the same conditions as coverage would have been provided if

they had been continuously employed during the leave period. The employee shall continue to pay their
portion of the premiums as they had prior to their FMLA leave.

If an employee fails to return to work from an unpaid FMLA leave, the County may recover from the
employee the cost of any premiums paid to maintain the employee’s coverage, unless the failure to return

to work is a continuation of the serious health condition of the employee or immediate family member or
for reasons beyond the employee’s control.

. Vacation, Sick Leave and Catastrophic Sick Time: Employees must use all earned paid time (vacation, sick
leave, catastrophic sick time, compensatory time, floating holiday) as part of the FMLA leave. The total
combination of paid and unpaid leave may not exceed twelve (12) weeks. An employee shall not earn
vacation or sick leave while on unpaid FMLA leave. If an unpaid FMLA leave is of an intermittent or
reduced leave nature, the employee’s vacation and sick leave accrual will be prorated. An employee on
FMLA leave due to the birth/adoption of a child may retain 40 hours of earned sick leave. Use of sick leave
for the birth of a child must meet authorized sick leave use as defined in policy.

C. Holidays: If an employee needs a full week of FMLA leave in a week with a holiday, the hours the employee
does not work on the holiday will count against the employee’s FMLA entitlement.

If an employee needs less than a full week of FMLA leave, and a holiday on which the employee would not
otherwise have been required to work falls within the partial week of leave, then the hours that the
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employee does not work on the holiday will not be counted against the employee’s FMLA leave
entitlement.

D. PERA: An employee shall not receive PERA contributions while on unpaid FMLA leave.

601.07 USE OF DONATED TIME

Donated time will count as part of FMLA leave.

601.08 RETURN TO WORK

Employees returning from FMLA leave have the right to return to the same or equivalent position the
employee held when FMLA leave began, or to an equivalent position with equivalent benefits, pay, and other
terms and conditions of employment. If the employee’s position would have been eliminated or if the

employee would have been terminated before the FMLA leave, the employee does not have the right to be
reinstated when returning from leave.

Employees will be required to present a fitness-for-duty certificate to be restored to employment. If a fitness-

for-duty certification is not received timely, an employee’s return to work may be delayed until certification is
provided.

If an employee presents a fitness-for-duty certificate indicating work restrictions, the employee must contact
the supervisor prior to returning to work to discuss if work is available within stated restrictions. If an
employee returns to work, but is unable to perform an essential function of the position due to a physical or
mental condition, the employer is not obligated to restore the employee to another position under the FMLA.

If the employee on leave is a salaried employee and among the highest paid ten percent of Wright County's
workforce, and restoring the employee would cause “substantial and grievous economic injury” to the
operations of the County, the County may deny restoration to the employee when returning to work after a

FMLA leave. The County will notify the employee of the intent to deny restoration and the employee will be
given an opportunity to return to work.

If an employee discovers that his or her circumstances have changed and the amount of leave originally

anticipated is no longer necessary, the employee must provide reasonable notice to the County of his or her
intent to return to work (i.e. two business days).

An employee exceeding the authorized FMLA leave without giving proper notice shall be considered to have
voluntarily terminated.
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WRIGHT COUNTY
REQUEST FOR BOARD ACTION

Req. Agenda Time:

Board Meeting Date:

3-22-16

Consent Agenda:

Amt. of Time Required:

Item For Consideration:

Auditor-Treasurer’s Office

Board Action Requested:

Originating Department/Service

Requestor’s Signature

Reviewed By/Date

Approve Claims as Listed in the Abstract, Subject to
Audit, for a Total of $527,073.96 with 283 Vendors and
466 Transactions.

Background/Justification:

Previous Action On Request/Other Parties Advised:

Date/Time Received In
Administration Office:

County Attorney Review/Date:

Financial
Implications: $

- . ) ] Budgeted:
County Coordinator/Date Administrative Recommendation: Yes No
Approval
Denial _ Funding:
No Recommendation Levy Other
Comments: Comments:




WRIGHT COUNTY
REQUEST FOR BOARD ACTION

REQ. AGENDA TIME: BOARD MEETING DATE: 3-22-16 CONSENT AGENDA: _X

AMT. OF TIME REQUIRED: ITEM FOR CONSIDERATION: Position replacement

County Board

BOARD ACTION REQUESTED: Replace a j FTE Health

omcyymymﬁ?v E Promotion Coordinator position.
/
X =/ et /

REQUESTOR’S SIGNATURE

/ S/ i

REVIEWED BY/DATE 7/

BACKGROUND/JUSTIFICATION: Due to an internal promotion of a health promotion
coordinator, we are requesting to fill this vacant position. This position will work with the
Statewide Health Improvement Program (SHIP), Environmental Health programs and various
other public health programs.

LA IMPLICATIONS:

$

COUNTY COORDINATOR/DATE: ADMINISTRATIVE

RECOMMENDATION:
O APPROVAL BUDGETED: X

O DENIAL YES NO
00 NO RECOMMENDATION

FUNDING:

COMMENTS: COMMENTS:




WRIGHT COUNTY
REQUEST FOR BOARD ACTION
REQ. AGENDA TIME: BOARD MEETING DATE;_3-22-16 CONSENT AGENDA: _X_

AMT. OF TIME REQUIRED: ITEM FOR CONSIDERATION: Position replacement

County Board

BOARD ACTION REQUESTED: Replace .8 FTE Public
ORIGINATING DEPARTMENT/SERVICE Health Nurse

REQ[%E/STOR’S SIGNATURE
BZ;/ /(7

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:
Request to replace Public Health Nurse who is retiring and coordinates the Wellness on Wheels
program, Immunization and MN Immunization Information Connection program.(MIIC)

REVIEN DATE IMPLICATIONS:

$

COUNTY COORDINATOR/DATE: ADMINISTRATIVE
RECOMMENDATION:
O APPROVAL
O DENIAL
O NO RECOMMENDATION

BUDGETED:

FUNDING:

COMMENTS: COMMENTS:




WRIGHT COUNTY
REQUEST FOR BOARD ACTION

REQ. AGENDA TIME: BOARD MEETING DATE: CONSENT AGENDA: X

AMT. OF TIME REQUIRED: n/a ITEM FOR CONSIDERATION: Position replacement

County Board

BOARD ACTION REQUESTED:
ORIGINAT ARTM //szx( Replace .7 FTE PHN position vacancy due to resignation as of

% %({,%, 4/7/2016.

K n Jorgensen-Rovee
REQUESTOR’S SIGNATURE

=B

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:
Ongoing program duties in Public Health - Community Health Unit.

REVIEW DATE: IMPLICATIONS:

$

COUNTY COORDINATOR/DATE: ADMINISTRATIVE
RECOMMENDATION:
O APPROVAL
O DENIAL
O NO RECOMMENDATION

BUDGETED:

FUNDING:

COMMENTS: COMMENTS:




Wright County
Request for Board Action

Req. Agenda Time: Board Meeting Date;  3/22/16 Consent Agenda
Amt of Time Required: 0 Item for Consideration:  Refer to Technology Committee
IT BOARD ACTION REQUESTED:

Originatin ent Refer to Technology Committee

Requestor’s Signature

Reviewed by/date

BACKGROUND/JUSTIFICATION:
Refer to the Technology Committee:

a. Boardroom Audio/Video

b. Wireless Project Update and Future Discussion
c. Server room updating

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

Date/Time Received in County Attorney Financial
Administration Office: Review Date: Implications
. Administrative .
County Coordinator/Date Recommendation: Budgeted:
__ Approval
Denial Funding:

No recommendation

COMMENTS: COMMENTS:



Wright County
Request for Board Action

Req. Agenda Time: Board Meeting Date:  03-21-16 Consent Agenda Yes
Amt of Time Required: Item for Consideration:
Sheriff's Office BOARD ACTION REQUESTED:

Request position replacement for 2 deputy sheriffs.

Requestor’s Signature

Reviewed by/date

BACKGROUND/JUSTIFICATION:
Request position replacement for 2 deputies due to the resignation of Kyle Thompson (effective 03-18-16) and Matthew Hayen
(effective 03-25-16).

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

Date/Time Received in County Attorney Financial
Administration Office: Review Date: Implications

Administrative

County Coordinator/Date Recommendation: Budgeted:
__ Approval
Denial Funding:

~ No recommendation

COMMENTS: COMMENTS:



WRIGHT COUNTY
REQUEST FOR BOARD ACTION

Req. Agenda Time:

9:05a.m. Board Meeting Date: | 1-19-16 Consent Agenda:

Amt. of Time Required:

2 min. Item For Consideration:

Auditor-Treasurer’s Office

Board Action Requested:

Originating Department/Service

Adopt Resolution Establishing an Absentee Ballot Board

for the Current Election Cycle, ending 12/31/2017.

Requestor’s Signature

Reviewed By/Date

Background/Justification:

We are administering all UOCAVA (Uniformed and Overseas Citizens Absentee VVoting Act) absentee voting

for every election, including

Township Elections, School District and Special Elections, as well as regular

absentee voting administration for all other elections. This resolution will cover all aspects of establishing both
Absentee and UOCAVA Ballot Boards.

Previous Action On Request/Other Parties Advised:

Date/Time Received In
Administration Office:

County Attorney Review/Date: Financial
Implications: $

. L. . . Budgeted:
County Coordinator/Date Administrative Recommendation: Yes No
Approval
Denial _ Funding:
No Recommendation Levy Other
Comments: Comments:




BOARD OF COUNTY COMMISSIONERS
WRIGHT COUNTY, MINNESOTA

Date Resolution No.
Motion by Commissioner Seconded by Commissioner
RESOLUTION

ESTABLISHING ABSENTEE BALLOT BOARD AND
UOCAVA (UNIFORMED AND OVERSEAS CITIZENS ABSENTEE VOTING ACT) ABSENTEE BALLOT BOARD

WHEREAS, Wright County is required by Minnesota Statutes 203B.121, Subd. 1 to establish an Absentee Ballot
Board and UOCAVA Absentee Ballot Board effective March 22, 2016, and

WHEREAS, these boards will bring uniformity in the processing of accepting or rejecting returned absentee
ballots in Wright County; and

WHEREAS, the Absentee Ballot Board and UOCAVA Absentee Ballot Board would consist of a sufficient number
of election judges as provided in sections 204B.19 to 204B.22 or deputy county auditors trained in the processing and
counting of absentee ballots;

THEREFORE, BE IT RESOLVED THAT, the Wright County Board of Commissioners hereby establishes an Absentee
Ballot Board and UOCAVA Absentee Ballot Board that would consist of a sufficient number of election judges as
provided in sections 204B.19 to 204B.22 or deputy auditors to perform the task for all elections in the 2016 — 2017
election cycle, ending on December 31, 2017.

ADOPTED BY the Wright County Board of Commissioners this 22" day of March 22, 2016.

YES NO
HUSOM HUSOM
SAWATZKE SAWATZKE
DALEIDEN DALEIDEN
POTTER POTTER
BORRELL BORRELL
STATE OF MINNESOTA)

SS.

County of Wright )

I, Lee Kelly, duly appointed and qualified County Coordinator of the County of Wright, State of Minnesota, do hereby
certify that | have compared the foregoing copy of this resolution with the original minutes of the proceedings of the
Board of County Commissioners, Wright County, Minnesota, at their session held on the day of , 2016,
now on file in my office, and have found the same to be a true and correct copy thereof.

Witness my hand and official seal at Buffalo, Minnesota, this day of , 2016.

Lee Kelly, County Coordinator



WRIGHT COUNTY
REQUEST FOR BOARD ACTION

Req. Agenda Time: 9:05a.m. Board Meeting Date: | 3-22-16 Consent Agenda:
Amt. of Time Required: Item For Consideration:

Auditor-Treasurer’s Office Board Action Requested:

Originating Department/Service Approve 1 Day To 4 Day Temporary On Sale Liquor

License For The Church Of St. Mary Of Czestochowa.

Requestor’s Signature

Reviewed By/Date

Background/Justification:

Application has been approved by the offices of the Wright County Sheriff, Wright County Attorney, as well as
the Town Board of Franklin Township.

Previous Action On Request/Other Parties Advised:

Date/Time Received In County Attorney Review/Date: Financial
Administration Office: Implications: $
. . . . Budgeted:
County Coordinator/Date Administrative Recommendation: Yes No
Approval
Denial . Funding:
No Recommendation Levy Other

Comments: Comments:




Wright County
Request for Board Action

Req. Agenda Time: Board Meeting Date:  03/22/2016 ~ Consent Agenda
Amt of Time Required: 1 min. Item for Consideration:

SURVEYOR BOARD ACTION REQUESTED:

Originating Department Informational - Announce the Winners of the drawing:

Wright County Premium Wall Map - Ken & Corrine Brevik
SmartMap - Edna Knoblauch.

Requestor’sSignature

Reviewed by/date

BACKGROUND/JUSTIFICATION:
The Wright County Premium Wall Map winner is Ken & Corrine Brevik of Monticello and the SmartMap winner is Edna
Knoblauch of Buffalo.

Their names were entered into our drawing which concluded on March 11t

Congratulation to them!

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

Date/Time Received in County Attorney Financial
Administration Office: Review Date: Implications
County Coordinator/Date Adm1n15trat1v§ Budgeted:
Recommendation:
__ Approval
__ Denial Funding:

__ No recommendation

COMMENTS: COMMENTS:



WRIGHT COUNTY
REQUEST FOR BOARD ACTION
REQ. AGENDA TIME: BOARD MEETING DATE:  03-22-16 CONSENT AGENDA :

AMT. OF TIME REQUIRED: 3 min . ITEM FOR CONSIDERATION:

HIGHWAY . BOARD ACTION REQUESTED:
ORIGINATING DEPARTMENT/SERVICE

= W Award Various Seasonal Requirement Bids

REQUESTOR’S SIGNATURE

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:

Bids were received and opened on Friday, March 4, 2016 at the Public Works Building for the following:
Plant Mixed Materials and Equipment.

Summaries are attached. It is recommended to accept the seasonal bids, as attached.

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

DATE/TIME RECEIVED IN COUNTY ATTORNEY FINANCIAL
ADMINISTRATION OFFICE: REVIEW DATE: IMPLICATIONS: $

BUDGETED:

YES NO

COUNTY COORDINATOR/DATE: ADMINISTRATIVE
RECOMMENDATION: FUNDING:
O APPROVAL LEVY OTHER
O DENIAL
0 NO RECOMMENDATION

COMMENTS: COMMENTS:




WRIGHT COUNTY HIGHWAY DEPARTMENT

LETTING DATE: March4,2016 11:00 a.m.
PLANT-MIXED
BITUMINOUS MIXTURE
($/TON)
NAME OF BIDDER SECBLII%TY Budgeted Amount: $454,000
ITEM1 ITEM 2 ITEM 3
S5P125 SP 9.5 Fine Mix
Yes 100 5,000 100
1. Mid-Minnesota Hot Mix X 50.40 51.40 67.00
Annandale, MN 55302 Cashier’s 49.40 50.40 58.00
Check
3555 40.55
2. Hardrives, Inc. Bid Bond
14475 Quiram Drive
Rogers, MN 55374 100+ ton/day 100+ ton/day 100+ ton/ day

RECOMMENDATION: Accept all bids.




WRIGHT COUNTY HIGHWAY DEPARTMENT

LETTING DATE: March 4, 2016 11:00 a.m.

Equipment Rental

Received Bid
1 T & S Trucking
443 Farmington Avenue NE Yes
Buffalo, MN 55313
> Terning Excavating, Inc.
7543Quinlar Avenue SW Yes
Cokato, MN 55321
3. Jake Carlson
545 Elder Avenue SW Yes

Buffalo, MN 55313

Recommendation: Accept all bids.




WRIGHT COUNTY HIGHWAY DEPARTMENT

Letting Date: March 4, 2016 at 11:00 a.m.

EQUIPMENT RENTAL

EQUIPMENT

BIDDERS

Terning Excavating, Inc.
7543 Quinlar Avenue SW
Cokato, MN 55321

Jake’s Excavating, Inc.
545 Elder Ave SW
Buffalo, MN 55313

T&S Trucking
433 Farmington Ave N
Buffalo, MN 55313

18 CY Scraper/hr 175.00
19 & 21 Yd Scrapers
9520 JD Tractors
—— 125.00 150.00
Cat D6K 6 Way Dozer
D6R
Rubber Tired Tractor
Mounted Backhoe/hr
Hydraulic Excavator 135.00 135.00
or Large Backhoe/hr CAT 315B
Excavator
Self-Propelled Pneu Tired
Roller/hr
4 CY Front End Loader
(4 WD pneu. tired)-/hr
Motor Grader/hr
Crawler Type Loader (3 CY)/hr
2 CY Skid Loader (#1650 life capacity) 115.00
Y2 CY Skid Loader
(#1650 life capacity)/hr
10 CY Truck/hr 85.00

10 CY Truck w/snowplow & wing

Self-Propelled Pickup Sweeper/hr

76.00

2004 Elgin Pelican
Sweeper

Trax-cavator/hr

247B Rubber Track Loader 1950#
Lift Capacity 9° Dump

247B CAT All-Terrain Loader

257 CAT All-Terrain Loader

Recommendation: Accept all Bids.




WRIGHT COUNTY
REQUEST FOR BOARD ACTION
REQ. AGENDA TIME: BOARD MEETING DATE:  03-22-16 CONSENT AGENDA _

AMT. OF TIME REQUIRED: 3 min . ITEM FOR CONSIDERATION:

HIGHWAY ) BOARD ACTION REQUESTED:

ORIGINATING DEPARTMENT/SERVICE
Award the Following Contract Bid:

X UM& 2016 Seasonal Bids

REQUESTOR’S SIGNATURE Contract #1607, Pavement Markings

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:

Bid opening was held on Friday, March 4, 2016, and a summary of bids is attached.

It is recommended to award this contract to Traffic Marking Services of Maple Lake, MN, in the amount
of $354,060.00

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

DATE/TIME RECEIVED IN COUNTY ATTORNEY FINANCIAL
ADMINISTRATION OFFICE: REVIEW DATE: IMPLICATIONS: $

BUDGETED:
YES NO
COUNTY COORDINATOR/DATE: ADMINISTRATIVE

RECOMMENDATION: FUNDING:

O APPROVAL LEVY OTHER
0O DENIAL
0O NO RECOMMENDATION

COMMENTS: COMMENTS:




WRIGHT COUNTY HIGHWAY DEPARTMENT

LETTING DATE: March 4, 2016

11:00 a.m.

Sent Packet To:

Pavement Markings

Engineer’s Estimate: $ $380,450

Yellow: @ $12.05=120,050

White: @ $12.40 = 260,400

Bid Bond

Yes No BID AMOUNT
1. g/fafﬁc Marking Service (10,000) Yellow $ 11.34 /Gal
ary
621 Division Street East X Yellow Total: 113,400.00

Maple Lake, MN 55358
320-963-1484 ph
320-963-0266 fx

(21,000) White $ 11.46 /Gal
White Total: 240,660.00

Total: $354,060.00

2. | AAA Striping

Dean

12220 43 Street NE

St. Michael, MN 55376
763-428-4322 ph
763-428-8557 fx

RECOMMENDATION

: Award to Traffic Marking Service




WRIGHT COUNTY
REQUEST FOR BOARD ACTION
REQ. AGENDA TIME: BOARD MEETING DATE:  03-22-16 CONSENT AGENDA .

AMT. OF TIME REQUIRED: 3 min . ITEM FOR CONSIDERATION:

HIGHWAY . BOARD ACTION REQUESTED:

ORIGINATING DEPARTMENT/SERVICE
Award the Following Contract Bid:
% A 15 <D 2016 Seasonal Bid

REQUESTOR’S SIGNATURE Contract No. 1606, Micro-Surfacing

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:

Bid opening was held on Friday, March 4, 2016, and a summary of bids is attached.

It is recommended to award this contract to Astech Corporation of St. Cloud in the amount of $422,930.16.

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

DATE/TIME RECEIVED IN COUNTY ATTORNEY FINANCIAL
ADMINISTRATION OFFICE: REVIEW DATE: IMPLICATIONS: $

BUDGETED:
YES NO
COUNTY COORDINATOR/DATE: ADMINISTRATIVE

RECOMMENDATION: FUNDING:

O APPROVAL LEVY OTHER
O DENIAL

0 NO RECOMMENDATION

COMMENTS: COMMENTS:




WRIGHT COUNTY HIGHWAY DEPARTMENT

LETTING DATE: March 4, 2016 11:00 a.m.

Micro-Surfacing
Sent Packet To: . )
Engineer’s Estimate: $599,685.78
Bid Amount of Bid / Grand Total
Bond
Astech Corp. Bit Material for MS 59,965 @ 3.05 182,893.25
L Box 1025 Surface Course 1,946 @ 97.00 188,762.00
St. Cloud, MN 56302 X FOg Seal 4,469 @ 2.50 11,172.00
f Traffic Control 27,000.00
320-363-8500ph : 5 g
20-363-8700x Interim Pvmt Marking 77,073 @ 0.17 13,102.41
Grand Total 422,930.16

Recommendation: Award to Astech Corp.




WRIGHT COUNTY
REQUEST FOR BOARD ACTION
REQ. AGENDA TIME: BOARD MEETING DATE: ~ 03-22-16 CONSENT AGENDA .

AMT. OF TIME REQUIRED: 3 min . ITEM FOR CONSIDERATION:

HIGHWAY . BOARD ACTION REQUESTED:
ORIGINATING DEPARTMENT/SERVICE

Award the Following Contract Bid:
X ()M.Q / A@ ] 2016 Seasonal Bid

REQUESTOR’S SIGNATURE Contract No. 1605, Sealcoating

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:

Bid opening was held on Friday, March 4, 2016, and a summary of bids is attached.

It is recommended to award this contract to Astech Corporation of St. Cloud in the amount of $628,854.54.

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

DATE/TIME RECEIVED IN COUNTY ATTORNEY FINANCIAL
ADMINISTRATION OFFICE: REVIEW DATE: IMPLICATIONS: $

BUDGETED:
YES NO
COUNTY COORDINATOR/DATE: ADMINISTRATIVE

RECOMMENDATION: FUNDING:

O APPROVAL LEVY OTHER
O DENIAL

O NO RECOMMENDATION

COMMENTS: COMMENTS:




WRIGHT COUNTY HIGHWAY DEPARTMENT

LETTING DATE: March 4, 2016 11:00 a.m.
NAME OF BIDDER Sealcoating
Bid BID AMOUNT
Bond
Engineer’s Estimate: $ 675,146.52
1. X Unit Price/Total
Pearson Bros.
11079 Lamont Avenue SE RR Protective Liability Ins, 1 LS = 5,000/ 5,000
Hanover, MN 55341 Bit for Material for Fog Seal, 61,996 GAL = .10/ 6,199.60
763-391-6622ph : ” _
763-391-6627x Bit for Material for Sealcoat, 136,994 GAL = 2.51/343,854.94
Bit Sealcoat, 489,266 SY = .51/249,525.66
Traffic Control, 1.00 LS = 20,000 /20,000
Interim Pavement Marking, 24,756 LF = .40/9,902.40
Grand Total: $ 634,482.60
2. AstecliGorp: X Unit Price/Total
Box 1025 RR Protective Liability Ins, 1 LS = 5,000/ 5,000

St. Cloud, MN 56302
320-363-8500ph
320-363-8700x

Bit for Material for Fog Seal, 61,996 GAL = 1.50/92,994.00
Bit for Material for Sealcoat, 136,994 GAL = 1.00/ 136,994.00

Bit Sealcoat, 489,266 SY = 0.75/366,949.50
Traffic Control, 1.00 LS = 18,500.00 / 18,500.00
Interim Pavement Marki LF =0.34/8,417.04
Grand Total: m
3. Allted Blsckiss X v Unit Price/Total
10503 89" Avenue North RR Protective Liability Ins, 1 LS = 12,500/ 12,500

Maple Grove, MN 55369

Bit for Material for Fog Seal, 61,996 GAL = 1.38/85,554.48
763-425-0575ph 763-425-

1046x Bit for Material for Sealcoat, 136,994 GAL = 1.99/272,618.06
Bit Sealcoat, 489,266 SY = 0.43/210,384.38
Traffic Control, 1.00 LS = 140,000 / 140,000
Interim Pavement Marking, 24,756 LF = 0.36/8,912.16

Grand Total: $ 729,969.08

RECOMMENDATION: Award to Astech in the amount of $628,854.54




WRIGHT COUNTY
REQUEST FOR BOARD ACTION

REQ. AGENDA TIME: BOARD MEETING DATE: 03-22-16 CONSENT AGENDA ;

AMT. OF TIME REQUIRED: 3 min . ITEM FOR CONSIDERATION:

HIGHWAY BOARD ACTION REQUESTED:

ORIGINATING DEPARTMENT/SERVICE

X_AlesD //M

REQUESTOR’S SIGNATURE

Award Pavement Preservation Project
Contract No. 1601
To Knife River Corporation — North Central
(Bids Opened on 03/04/2016)

REVIEWED BY/DATE

BACKGROUND/JUSTIFICATION:

The summary of bids received is attached. The low bid received is from Knife River Corporation of Sauk
Rapids, Minnesota.

We recommend award of Contract No. 1601 (including Alternate Bids 1, 2, & 3) to Knife River
Corporation in the amount of $4,178,704.07.

Alternate Bid 1: Rhoades Avenue SW (State Park Road Account and Township funds)
Alternate Bid 2: New Highway Department lot (bond for new building).
Alternate Bid 3: Schroeder Park lot paving (Park funds).

Project Funding: CSAH regular, CSAH municipal, State Park Road Account, Parks, Township, new
building bond, and local levy.

PREVIOUS ACTION ON REQUEST/OTHER PARTIES ADVISED:

DATE/TIME RECEIVED IN
ADMINISTRATION OFFICE:

COUNTY ATTORNEY
REVIEW DATE:

FINANCIAL
IMPLICATIONS: $

BUDGETED:
YES NO

COUNTY COORDINATOR/DATE:

ADMINISTRATIVE
RECOMMENDATION:

0O APPROVAL

O DENIAL

O NO RECOMMENDATION

FUNDING:

LEVY OTHER

COMMENTS: COMMENTS:



[ Jo 1 93eq

JLVNILST H3AO %0€2E  |L2LGY'8LLO$ QU 'soug Youluing L96¢

JLVINILST ¥3ANN %91 2L |P9268'09Y v$ U] saAlpieH 09.¢€

ALVINILST ¥3ANN %L LL |L0'%02'8LL'P$  |IBAUSD YHON - UOlEIOdIO]) JOARY SjIU 145
§9°21Z°820'S$ ajewys3 sivaulbuz

alew}sy Japun/iang Juaalad|unowy pig [eo | aWepN ssauisng [1aquinN JOPUaA

WV SLiL1 9102/70/€0 Buluado pig
#00-029-980 dV'S ‘110-819-980 dVS ‘L LTV 900-009-980 dV'S ‘T LV 291-€9€S-98 dO ‘€ L1V Z91-882d-98 dO ‘Z9L-61-98 dO ‘T9L-8£1-98 dD :"ON }23loid

L09] "ON JoBNUOD
i Aewiwng pig joeuo)
AunoD JyBupaA

9L02/v/E Yo jyn¢



¢ Jo | o8eq

811898 [l£7% ¥S660'Z1S (12T 09'LLL'6S ares 00S8L'ZS  |05TS 7.8¢ aA DS (HLd3a "HVA) 30V4HNS SNONIWNLIA TTIW 105 ZE2Z 9
£5°/8.'88$ |£5°282'8€S |0000E'9S [00°0DE'9$  |00°00S'ES 00°005'€$ 00005 S |00005'1E |1 S NOLLYZITI8OW|L05 1202 }
aoud [0l | edudhun| eoud ol eoudiun a91id [0 aoud win| eoud Epol|  eoud wun|Amuenp|  suun wa|oN aur
"oU] s0Jg youwing "0U] SaApIEH| [EAUBD YLON - UoeiodioD jaaly ajiuy sjews] sisaulbul 70 9L0Z - 19A0UEH Ul II4/IIN 61 HVYSD - Z91-61-98 d9 Joalold
%GL6F %06°6" %BLGL Z9L-821-98 dO 102lold Joj SjeWnsT JO %
9.°658'61.$ 88°/LL'CEVS ¥6°928'70rS 52'10L'08p$ 291-8€1-98 4O 13lold oy S[ejoL
00'gzZEs  |oLbS 08°Z6L% 1bz$ DOZELE or'es ooorzs  |oo'es 08 47 WLNIVd INIT ANOS .i2.|208'2852 0z
52°9¢% 52°0% Ge'8es 1208 051E$ 0E0$ 5Z'9z$ SZ0% 504 FR WLNIVd INIM 41108 ..8./206 2852 6L
00'608'1L$  |L00% 0060€'L$  |L00% 00°'60€'1$ 10°0% po'gev'L$  |80°0% 00281 47 WLNIVd SN Ar1OSs .9./20s 2852 gl
0S/¥ES  |S008 0sres  |s00% 05 2¥ES 50°0% 05.p€$  |S0°08 0569 41 WLNIVd AN AMOS..p.|206°Z862 [F4
00G/2$  |006.2$  |pLoeis  [praers  [00°0SLS 00°061% 000SL%  |0D'0OGLS L HOv3 INIVd (OY3HY dO1S) OSSN LAYd| 1052852 7
000563 |000Ses  [ze05ks  [z8'0SLe |00°0SLS 000515 000028 [00°002% L HOV3 LNIVd (QY3HY 1YNDIS) DSSW LAYd (1052852 £
szgwes |5L0$ 08'96E'LS  [96°0% 51759% SP0% 059cr$ 0208 gS¥) 41 ONMHEYIN LNIWIAYD WINILNI|£09° 0852 11
00°000'€$  |00'000'€%  [00'000°€$  |00'000°cE  [00°00S'¥E 00'005'+S 00005z |oD'0DS'ZS |4 sl TOHLNOD 2id4vy1|109°€9sz z
po'LLP'ZS |z960LE  |ovpzels |e6'Zes 0009£°1$ 00°09% 0009.'1¢ [00709% zz NOL| ONIHOLYA ¥O4 3¥NLXIN SNONIWNLIG 621 dS 3dAL|S05 0982 ol
16°0L0'v0ES |19 898 60°901'021$ |6E8ES 00°'608'ZLL$ 00°6€$ 00°055'L2Z%$[00°05% LEVY NOL[  {d) vl (8°8) XIW 3SHNOD DONIYVIM §Z1 dS TdAL{L0SD9EZ gl
§Z'£99'9228 (5. 998 £€'/€2'8c18[L90v8 00°£5L'9pL$ 00EFS 00'8vL'ol1$|002S8 66EE NOL|  (d) wim (8'E) XIW 3SHNOD DNIYYIM 56 dS IdAL| 105 09EE Pl
z6'/ze'ss |81z ZGTLV'PS  [E81S v ves 10°0% 003887 |00 rive ™0 LY0D YOVL HOH TVIHALYIN SNONIWNLIS|Z0S 2562 £l
81°'G00% Zres 9e'619% 2L 00'¥L¥s 008 00°08.% 000L$ (73 AS FIVAHNS SNONIWNLIS TTIAL LOSZEEE ZL
GZ60I'l§ |SviLS 66'glG'es  [BELZS 05'268'0%8 05°GLS 00'006'88  [00°0Z$ St NOL L SSY10 A1YOIYDDY 3SYa ¥IANOHS|H0S Lzez Ll
£e'961'28 |LZ218 596918 |5E6% 05e9b'18 05'9% 00'Z8F'LS  |00'8% 6.1 AD (A7) NOLLYWY 103 H1d3d 1N4 INYH|20g'S12e i
95786'69% |¥8'1$ Z6'69V'EES (880 00°vED'BES 00°1$ 00'%£0'8€$ [00'L$ v£08E AS {d) NOILYWYTOY HLdAA 1IN4{ 1095122 6
G/ ¥50'02% |E LS 59'6/6'/2$ |69°25% GL.¥50'02% 5ELbS 00'5zZ1'21S [00°Ses 5ep NOTIVO NOILNIOS NOILYZITIgY.LS{909'LeLZ ]
05'165'28 (69128 D0066'0L$ [0V LES 000525 00G1% 00009's$¢ |000OLE 08¢ NOL § SSY10 ONIOV4HNS ILYDIUDOY|L068L1Z L
zLzoes |zizoes [e9zels |oEels  |oDT0sed 00'0SES 0005L8  |o0DSLS L HOV3 JLYDIHODY AVMIAINA IDOYATVS|EZS #01E 9
€829/ [L0L1S GoZ/vS  |58°9% 00815 1S 00ZZ$ 008z8s  |00°2L8 69 AS LN3WIAYd SAOWIH|S05 F0LE S
Z5'066'S9% |ZS'066'G9% |00°000'22$ |00°000'228 [00°000'cS 00°000'c$ 00005'2$ 0000528 I s1 NOILVZITIS0W| 05°1202 L
@0ud [elol | @aud Nun| 2oud [BJeL| 8oud Jun 201 fejoL 2L Iun| soudjelol] soudiunlApuenp|  spun way|oN sur
"0uj 'sodg youiuing U| saAlpleH| jeluad UUON - CO_Hm‘_Oa.HOO JEATY )iy ajewinsy m.ﬁmw:_m_._m m..nmtm_;o 9L0Z - BEL U - 29L-BEL-88 JD uuw.HO._&
WV 51511 910Z/p0/€0 :Buuadp pig
#00-029-980 dVS 'L1L0-BL9-980 AV'S ‘I LIV 900-009-980 dVS ‘T LIV Z9L-E9£5-98 0 ‘S 11V Z94-882d-98 dD '294-61-98 dD ‘TIL-8£1-98 dD 'ON 108foid
109} 'ON JoeljU0D
joelisqy pig 10e)UOD
funog yBup
- a8
K
o )
] T
% !
9 00
9L0Z/v/E Yo 4, nf




G Jo 7 98eq

00'998'8515 |41 1og 00P80°CLLE|PEZFS 00002'601$/00°ZPE  |0D°000'951%|00°09% 0092 NOL {d) VINM (8'E) XIW 3SHNOD ONIYYIM SZL dS 3dAL| 10S09€EZ [
0b'850'001 % [P L ¥9% 08'0er'2LS [erore oooLr'es$ |S2ivs  |00'022'968 00293 0951 NOL (d) YA (°E) XIN 3SUNO0D ONINYIM 56 dS 3dAL|  LOS09EE ¥
ZLTLYTS  |8LTS 2ZSi0'78 |€8'1S vELLS L00% 0o'gsz'es  |00ES FELL v LvQD MOVL HO4 WIHILYW SNONINNLIE| 208°.5€2 €
00'BLS6YS |29Z$ 00'¥85'0LS |950% 00'€88'8% |LP0S 00°05€'82$ |09'LS 00684 AS NOILYYYdIdd 3avdoans| »09ZLLE 2
968'¥68TLS [96'768'2L% |00°000'8S  |00°000'88 [00°000'Z% |00°000'2Z$[00°005'2S  [00°0082$ |1 S1 NOLLYZIIBOW| 10S'1Z0Z L
30Ud [210]| 20Ud NUN| @0l ielo)| aoudun| 8old BoL{aoudun| eoud [elol| 8oud iunjAluenp|  swun wa}|| o aury
"OU[ "s0ug yauINg "oU| S3ALpIEH YHON - :o_ﬁ_ﬂﬁmw Sjewnsg sieaulbug Z 17V - (91.02) Buined 107 Buipiing maN SHIOM O1IdNd - 2 1TV Z9L-£9£S-98 d0 108lold
JaArY apuy|
%LEET 9%4€0'81- %ZZ 62" £ 11V 291-88/d-98 d9D 198[01d 10} 9jBWAST 0 %
L'862'ZZ1L3 86'6£6'08% Lt'£68'60% 00°G1.'86% £ LV Z91-88.4d-98 dD Waleud o) sjejol
09'15¥'LS  [8E€0% Or'1EQ'LS  |220% 009rL'l$ |0g0$ ooeey'es [s9°0% 0e8e 41 TYIDIS LNIV-3LIHM INIT A0S JF| £09'Z852 ]
00°08L8 00'S7% 9L 0718 61°GES 00°0¥L$ 00'5¢$  |oooves 00°09$ ¥ HOvd INIVd (TOGWAS 03ddYDIONYH) OSSN LAYd|  L0SE8SE 6
0§2.2'es |5Z6LS 00°656'18  |0G°LLS 0009e'L$ |00°8% 00G.2'L%  |06°2% 0Ll 47 a4N2 SNONIWNLIG| 10S'SESZ oL
£5°6/1% £G'6/18  |e0ezz'vs |€0'€ZZ'vS [00'0SYS 00'0S¥$ |00°00S'L$ |0000S'LE |b HOVYH 13INI dOYA NOISZEA 10N LS FOVNIVHA LONHLSNOD| 2058052 A
05209} [9872LS GLeeg'Ls  [L0€ELS 0000528 |00°02% |00'G48't$  |00'GLS szl 47 JULNIVHA| 092052 i
00°005$ 0000s%  [5£'51L8'Z8 [5€'9L8'¢8 |00°05¥S 00'0s¥$ [00°000'L$ [00°000'LS |1 HOVH TIVMAYIH 31IHONOD|  L0SLLYE el
00'625'0¥$ |50'18% 00°0r0'0Z$ |80°0¥% 00000'Z2% |00vP$  [00°0CO'0ES [0009% 008 NOL (d) YIAM (8'2) XIW 3SHN0D ONIYYIM §2) dS IdAL| LOS09EL Ji
00'GBE'EES |667/9% 00'620'L2$ |60°Zvs 00'005'€2% |0072¥E  [DD'0COLES |0029% 005 NOL (d) viim (8'2) XIN 3SHN0D ONIYVAM G'6 S IdAL|  1L05'09€EZ 9
86'98.8 2L¢s £9'099% £8'1$ LOES L0'0% 00ZeLS 00¢s L9 ™o 1V0D YOVL ¥0d VIHALYIN SNONIWNLIE| 20§ /S€e g
08'266'LLS [B6PZS 08'0BL'ELS |PL'ELS 00079'8% |002L$ [00'0CK'FLS |000CS 0zl NOL G SSV1D ONIDVAHNS JLVYOIHOOY| 106'8LLZ ¥l
08°€L6'98 [541% 09'608'F¥%  |08°0% 08°.06'c$ |59°0% 00'8L0'6% [05'L$ Z109 AS NOILYHYd3Hd IAVHOENS| #0972ZLLEZ 4
89°LLLS €L0L% y9Z5% 6Z°ES 00'9/1% 00'LLe  |o0ZLLg 00°/%$ gL 47 LNIAW3AYD SNONIWNLIS ONIMYS| €L570LE €
99°G1e'LS  |£6'9% Z0zi6% LLe8 0002928 |00°01S  |00°029'¢8 |00°0LS Z9¢ AS LN3W3AAVD SAOWIH| §05+0LT z
9£'998'zL$ [9£998'ZL$ [00°008'L$ [00008'L$ [000000'€$ [00°000'€$|00'005'Z  |00°00SES I $1 NOILVZITIgOW| 10571202 L
aoud ejol| eoud pun| 2oud(elol| @#oud lun| SdUd eIl eaud iun| 8old [ejol| soud Jun|Alueng|  sHun ws}| oN aur
BljUS:
“0u| "soug yaulung "ou} saAUpIEH YHoN - co_.ﬁ__owrcw ajewns3 siseuibuly £ 17V - (91.02) Buired jo7) wed Japaoiyag - € 1TV Z01-88.4d-98 40 1oaloid
JBAR DU
%EB BT %4202 Yt E 1L Z91-61-98 40 108l0id Jo} j2wisT Jo %
¥ .9%'06% 90°Zve'LrS 95'528'evd 09°E9E'6ES Z91-61-98 4D J0alo.d 1o} S[EjoL
09'6£6% 06¢$ ¥0Z6€$ [F AT 08'g8ES 0z'L$ 00°98%% 05°1$ yee 48 ANIVA-ONDIEYIN ¥ TYMSSOYD| £05°285¢2 §
02 v528 0L 7S ZyErLS Lv'z$ 09'8L$ 0£'0% 00'981% 00'€$ Z9 31 LLNIVd ANITQINOS b2, 205°2852 L
0v'05% L2008 0v'05% 1009 0b'05% 2008 09'/5% 8003 0z.L 41 NIYd INITANOS W8 20572852 oL
00°8€$ 5008 00'8e$ 50'0$ 00'958 G008 00°'8¢% 50°0$ 09. 41 LINIVd AN ANOS.b.| 2052852 Zl
00'69% 00'G9% PZ 5P 7Z'GPS 00'67% 00'6yS  |0009% 00°09% L HOva ANIVd (MOYHY 1Y) OSSN LAVd| 1052852 4
00°59% 00'59% vZ 57 vZ Gr$ 00'G¥$ 00sr$ {00098 00°09% | HOv3 INIVd (MOYNY L7) OSSIN LAVYd| 1052852 g
05'v$ G108 08'82%$ 96°0% 005015 05°€% 00'6$ 0€°0% 0g 41 ONHYIN INFWIAYL WINILNI| £09085Z 8
00000'+$  |00°000'VS |00°000'+S |00°000°L$ |00°000'E$ [00°000'E$|00°00S HE |0O'00G'IS |+ g1 TOHLNOD Old4v